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• t t iNSlmJOtiGNS 

PraNSYLVjaWA G A W N G B GOVOTiED BŶ TO 
JULY 6/20M (P^U CT2,:Nbi7i)/ 
MIIEH^EO; Ahm PART^^if piNNSYUyMM G A ^ ^ 

THisE iiiiJSTRUCTipNS(.^^^^ ApFnJCAJBp: TO ANY? tP£.RSON"'̂  ^ W N G ; ^ ^ ^ ^ ^ ^ . A . CpNprnbNAli, 
GATEObkYyi,.-(^TCGORV 1 i. C ^ T C i ^ ^ 
TO Hai^-VTER/a;SLbT OpeRATOR):pR Mvy^ivGES^ P L E ^ B s ' A i i w s E b - ™ NO;reRSp%:TO 
A ^ i u A T C , i W l ^ ^ 
MACHINE u c B J s i i ' s i ^ 

.AS'LUSED, FlN,;THESEJNStmJCTipNS,;'mE PHJV^SE'fAppLlATCD-©mtlE^ iSHAUlVW&y^/A JS^Ot iOPERATOR-S OR 
WWAt^ENT fOoMP-awV^S MTFIUATES, •tNTERMa)IAfit i^,;;S^ ^ Q t 
'^A^&^iKE'^0PERAT0'RS^;AR,k^SU^^ 
CATEGORY 1)̂ 1304 (Excil) 
CATEGOraS) .OF'-THE'ACtv :Ci0NDrnbNAL'. CAt^G'ORY-1: SLOtiMACHINSUCENSES:-;^^E SUBJECT 
REOjiREManS OF §131^ 

tHEORIGmAl..FpHM,pNEP/*ERCbirr.:AN 
T o ; i m E ; p B | i ^ y A r ^ GAMii^iG-CpNTRCx^.Bcw^ S ^ ^ W m i u f : STRECTF FiFm;FLppR, 
Vte«2pN TpWERi iHARRISBURG'.- PENNmviw^^ IPLEASEIREFER TO TIHE 

'.LJCENSNG SECTION OF THE BOARD'S ̂ WcBSnf'FOS CD REQUIREMENTS. ^ 

1. SLOT OPERATOR AND M A N AGEJMENt COMPANY 

T H E ,FORMS--^ ;APPUCATlpN;:PAd6^::F0RV SLOT: OPERATDRLcW.jMAMAGEMBjf 
CpMfJANY U C » 4 S E : A ^ ^ 

A.^ S L O T :bpEiwTpR A«^ 

FORH (To B lcOMHiTTOiBYA™ • 

:B. INQUEST FOR U S E OT 
- lAbpENDUMrl (FbR CATCGORY f APPUCANTS SEEWNG bsE.OF ALToSiA-nVE UCENsiNO 
StANDAHDS) 

_ (CpMPl^.JHJSjFOR^^ f̂|"; APPUCANT .AND/ARE 
RroUESflfilG'mHAT.'tHE B ^ ^ 
JSSUED -̂BY ANOTHER: JUraSDICTlbN PURSUWT^ *TO OF'^ THE, ACT.' iV THE BOARD 
pETSlMfNES 'THAT THE/'UCENSING; STAÎ mARDS; .OF' THE: OTHER .JpWSDICTlOW' A ^ 
COMPRJEHENSIVE: Aim; THpRC^^ 
•THE ACTi pNi-YUPpATEij il*iroRR4^ FRCW -̂THE' Cy^tEioF" nijNG'THE^^APPUCATlON j ^ 
On i ^_ llURJSDiCTiON MAY B E : N E C _ ^ A R Y > T H E GbifJOiTTONAL/CATEGpRY 1 APPUCANT MAY BE 
ASKro TO.MiBMn-'PROOF :TT^ 
COMpREHENSiVE AND.THbRpUGH AND PROVIDE SIMILAR ADEQUATE SAFEGUARDS).. 

C. MuLT i^u f ^ jCT iq |kLpE i^bNAL HISTORY bisc^ 

(Tp.BE COMPLETED; BY EACHilUTURALPERS AS 
DEFtMED IN 58 PA. CODE §40lA:3)'AN6'fbENnFlEb IN SCHEDULES 1.5, 10. 1QA, I t ; I S ' I S AND 
1.8):. 

D. PwHciPAiiKEY EMPLOYEE FORM - PENNSYLVANIA. SUPPLEMENT^ TO THE MULTH 

JuRispicnoNAL PERSONAL HiSTOFTf DISCLOSJUREFORM ( P A ' S U P P L E M E I ^ 

( t o BE COMPLETED, BY' EACH NATURAL PBISON WHO IS A PRINCIPAL OR KEY EMPLOYEE 
IDENTTFIED INSCHEDULES 1,5. lOi.lOA, 11,13. 15 AND^IB). • 
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it 

r. 

E PRWCipALENitiWF^ 

( f b BE COMPLETED BY EACH ENTTTY.THAT IS A ' F ^ 
13; i5ANDi8) : 

2. APPiyCATION/So UCENSING-^^ 

Ai APPiiCATION F E ^ AMD INVESTIGATION pEppSrrs: 

A p p t ^ t i O N [FEES MUST BE S y B M I ^ THESE FEES;;^ ' 
^NON-REFVWp/gl£ p E T ^ 
TTte.SLOTGPERAfOR OR-rfeNAGai^^^C^ 
s f f l K / A N D PERSON© FIU^^ 
^F^-MUSrr :^SyB^(TTm5F0R; 'E^ WiP'iRERSpN, UNLESS: 
OTHERVWSEW^ 

THERE Il^iBEADbmOMAL COSTSANDE)* 
.AND-IWESTfl^Tlbfi bF'TTHE S^ 
APpliMi^is^.AlrFlUA^ THEi SLpTVoPE^TORi OT 
COMPANY APmCANT MUST'REIMBURSETV^ 
F ^ T E D Tp THE pROCESaNG AND l ' ^ ^ 

SLOT GpEWVTdH OR MAHAGra >. .^ . . . , , . „ . . , .^ . . . . . ,S5,PPP;K) 

APPUCANVS AFFILIATED ENTmES,,;..- ....,.....;.„......;.i.i;../......^.„,.,,..$2;500:00 

iPwNCiPAL/KEY EMPLOYEES.. . . . . . . . - . . ; . „ . . .:,..^^....,..,.,^...,.,.,.^.,..,,..,^,...^^^.^5(^W 

FlUiraPAL ENTnY; ;..;.;;^.:..^...;.;..,^..„ ,, ,.,,.;...,.„.„;,„,;...,-,£2;566.60 . 

B . UCENSiNG FEES 

pceffiiNG^F^MijsT:BE;PAlb"pRibRTp^^ 

.CATt6pRY;l;SLCit MACWNE IJC^ 

CATEGORY 2 SCOT MACHINE bcEi«E,^^ 

CATCOORY 3 SLoT MACHiNElMcEra .v;.;^. ...^.. .1. , . ; ..,.^^.;.. .^ „ .._.;y.:p $5.pM,O0O.Op 

CATEGORY I p R 2 M A I M G E U E ^ ^ 

'CATEGbRY 3 MANAGEMEtn'COMPANY UCENSE;;.^ 

3; APPUCATIONFORMINSTRUCTIONS 

GENERALLY 

A S USED IN THE'SLOT OPERATOR OR MAFWGEMENT COMPANY F C ^ 'APPUCANT^'AND.^OU'^ 

a^AU:.'MEAN .THE S-bT^ OPERATOR̂  OR/IUIANAGEMENT COMPANŶ ^ .WHEU APPUCANT'S 
AFFIUATSJ EhhTTlES: AREV COMPLETING THE-FORM,̂ ^̂  THE 
AJTIUATED ENmV"COMPLETING T>C FORM-

A l l ENTRIES ON THE FORM MUST BE TYPB> OR PRINTED IN BLOCK LETTERING; INITIALS AND;S|GNAtURES 
MUST BE HANDWRITTEN BY THE PERSON^PROVIDING THEVINFORMATION, IF.THE ANSWERS ARE NOT 
LEGIBLE; THE APPUCATION MAY NOT BE ACCEPTED. 

PGCBrCA-0912 o treats 



READ EACH QUEStlpN WEFUlitPra^^^^ 
NOT t^VE/^^\Nk•SPACK.^ iIF;A.QUESTlb^^^ 
AePLY^iN RESPONSE TO" r iWrOl f f i iFA-^CHEDULEipR AraSJE>LiM 
APpLicArn-.vwirrE "DOES NOT APPLY". ON̂ TÔ ^̂  

APPENDICES ARE tp.BEPRbviblD.^B^ 

^Ai^pLicyiTibij.iCHEciaj^. ApRajbicESlMiisf^BEpREsajfEp;^ iEACHitABMiist 
iNDlCATC:WE^/0=yENblX NUMBER.'i 
wim'THE APPepix/N^^ I F I;AN APPENDIX' 
86ES (KFTApHy To fh i iAF^^ NPT;>*P^Y^ OWTTIEJVPEN 

ALLPAGESOFTHEFpRMMUCTBE I N I T W ^ 
PERsoi^ TH^PERStw A y r r o r a ^ 
EAdj i ipA^ : .li= ADprt ipr iAL; '^^ 
PAGES fcWY B E u f i g f e AND M U ^ 

OF'T>ffi;Q0ESTION(S3-BBNQ;>^^ SOME.SCHEDLIliS.MAY^ 
REQUlREiblSCiOSURE bF;lN 
iNFbRMAT10N.;lF.T>iRE7^:yULTl'F^'DiSC^^ 

•scHewil/iw^^ 

A L L REQUIRH)' DOCIJMENTATION. SUCrti AS iBUSINHSS- FORMATION; ;PAPa=tS;t TAX RERIRNS- 'AND 
ApPEi^CES,;AS;WSiAS'THj('j^^^ 
SLbT/OPSWfpRlOR^ MANAGEMENT, COMPANY.* UCENSE, flSUSTH)- ^A^OVE^MUST^^^SUBMrnTO 
TlMEOF/FliSaG ttfl,S:FpRM.>:FtJRfH^ PURSOWf TO 58PA; CppE"&§42iA.'i(G)-AI^.42i^^^^^^^^ THE^ 
AIVUCA^^• is Ui^pa? A COMTlNUINGpUTY-TO PR^ 
INFORMATroNPR6WDEDTp.THEBp>flb.; "" - • -

ADonnp«>u FrNANCiAkl^^ 

SH0ULX>.YpU;8|:yNABLE:Tb UNDEFi|TAND THIS F O R M I ^ y IN'ENGU^.,rT: ISYOUR RESlfoNSIBlLriY TO 
ACQI^AI^UATE:MEAhra;pFTHANSlAfi^ lR;YpU SUBMIT A pOcbMENTTO 
LANGUAGE •BTHER;.THAN:ENGUSH»-YOU:M 
58PA:CPOE§423A; I^H) ; : 

ALL.NOnCES REGiWblNG;YpyR[AWUpATl^^^ SENt TO'TliEi/^bRESS:YOU PROVlbe^ON THIS: 
FORM, y p y MUCT.'li^EDIATE^ 

FAILURE TO ANSWHi ANY Q U E S f ^ 
/APPUCATION AND/OTRabcATO^^ UCENSE;.REGIsfRATTON/CEOT^^^ 
SUBJECT VtW TO CRIMINAL PENALTIES UNOm 

A N Y PERSON WWAPpLIKFp^^ A LICENSE- R E G I S T R A I I O N V ^ R I I R ^ ^ OR P^fTFROM. 

fHE.BOARpMAYBEREQUiRmTpSUBMJTfb^^W^ 
GAMINGiFAaLnVpyRSUANTTO^T^^ • 

CONRDENTTAL INFORMATION. (AS DEFINED IN 58 PAXbbE,§40lA3)!..SUH'Ua) TO THE.;BOARD. OR 
OTHERWISE OBTAINEp SliALL NOT- BE REVEALED EXckpT IN Ti^E CbURSE'-'OF THE 'NECESSARY 
ADMINISTRATION OF THE ACT.iOR UPON THE LAWFIJL ORDER OF--AcbuRT:0F'COMPETEisrr;jURISpiC^^ 
OR.WITH T>ffi'^Af^RWALCpF.THE;AffpRNEY.GeJEF^ A DULY AUmbRlZEb: LAW ENFORCEMENT 
AGENCy; AN;APPUCAIfi". OT:ik^ 
UABILITY OF THE COMMONWEM-TH OF PENNSYLVANIA AND ITS iNmUMENTALm'is AND A G E I ^ ' F O R ^ A ^ 
DAMAGES RESULTING. FROM ANY DISC^OSIJFE OR PI^UCATION IN AflY MANNEI?; O T H E R ' T H A N A 
WUJUU.Y UWAWBJLbiSCLpSURECW PUBLIC^ 

PURSUANT TO 58.PA. CODE;§423A:5. ONCE THE APPUCATION HAS. BEEN FILED, THE:APPUCANT MAY 
ONLY WTTHDRAW ITS APPUCATION BY FILING A PEtmON WTTHTHE. BOARD SEEKJNGP'ERMISSTON TO 
WITHDRAW. 

PGCfrCA-0912 -a Inttials 



A ; U C E N S E ; PKMit , CERtiFIGATlON'OR REGlStlWTlbNil^^ 
ISSUED BY -̂TOE B O ^ IS :A REVOCABLE; fWVIiiGE; | ^ PERSON.JHOUDINGVAUS^ 
cimllCATiON: OR . R E G I E ^ OR QTHMAiJtHbRiMTip^^^ ij^ .pEaiEP TO .HAVE ANY 
P̂ RpPERTY R I ^ S RELATED TO THE LICENSE,- PERMirf| :CERTlRCATipN:MREGiSTRAl1^^^^ 

A N APPUCATION THATHASiBEENACCEfT^DFORRUNG 
:BOAiyj BECOME THE pÎ bPERTY OFTT^ 

THIS IS ANAPPLlCAT!bN.FOR::A SLOt^iMACHINE'OR.MANA^^ .ANJENTIT^-
llNTERESTED iN;bR^NG|T:ABl£';G^^ RRST/pBTAiN A SU)t (AtlGriliN^UC^ 
S i a J E T p f:iLE APETteNSk^^^^ 
TABLf GAMES IN THIS APPUCATION ARE FOR rNFOFlMATlONAL PURPOSES ONLY. 

11= YOU HAVE.ANY QtlESTiONS REGARDING THE'APPLICATION: PACKAGE.FOF?MSi OR THE^ 
INFORMATIGNi REQUiRED; TO COMPLETE ANY APPUCATION.v PLEASE GOffTACT THE 
PE^WSYLVANiAGAMIN(3CO^^TlOL BOARD - BUREAU^OF LiClflSINCS AXg i? ) 34e^3do. 

V 

m 

S L O T OPERATOR OR MANAGBUIENf.CbHPANYiDlSCLOSURE INFO FORM (FOR APPUCANT 

" AND EACH .OF APPLiGW^ 

[REQUEST FOR U S E Of ALTTERNA -

: Ab'tJENDUiiSi l,(FOR^Ck>NDmp^^ 
!THE APFUCATIONFUip IN A^^ 

MULTT-JURISblCnibNAL PERSONA^^ 

•PHpj(FOR EACH hWTURAL PBISON,^^ 

PRiNCIP/ayKEYEHPlOYEEFdRM-PEHNS^ 
i P ^ p N A L HlSTTpRYbtSCLpsilRE Fp ra 
PRÎ telPAL OR KEY EMPLOYEE); 

PRINCIPAL ENTITY FORM (FOR EACH ENTTTY THAT is A PRiNapAt^. 

PGCB-CA0912 Ird&als 
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# 

V 

APPLICANT iNFORMATioN 

i«*;iry*ppJARSON> ^ . ._ _ . _ 

Merit PHL,,LLC 
:TRMSNA*^tS)AHDUO(NaBUSMESSAS(;DBA-)NAMEa • ^ 

Nbnei 
TS -THE APPUCAKT A MINOWTY pR WW/EN'S ̂ ISINESS.EmWRiSE THAT B C ^ f l E D BY THE HUREWJ OF RffiHOUTY AND 

WOHEN^SBUSiNESSOPPORTUNrnESOFTOEDEPARTlJraif^b^^^ T r \ . „ _ ^ i r a ^ , -, 
- - t- - -r... - ., .^ ..• - -̂  - --.,.,.. LiJ YES' LsiiNo.. 

I F YES. PRCrwiralanERPRlSECERTlFICATiON NUUBSil 

ADDRESS LnJST 
Does Not App i V: 

[ADDRESS LINE 3 

TSTY^ 

COUNTRY 

COOSTV^ 

KHOME NUMBER; (• T 

lOWNSHIP 

STATE/PROVINCE 

EhML ADDRESS 

-HbSTALUbDE 

WEBUKL 

FAX NUMBER (: J 

iTfLE 
Manager 

WbNE'Wu 

CHECK ONS 

D SOLE PROPRIETORSHIP 

X LwiTED UABIUTY COMPANY 

o OTHER (DESCRIBE) 

. INDIVIDUAL tMAlL ADDRESS 

hAXNUUBER 

nPAR7«ERSH(P . •UMTTEDPARTWERSHIP 

a &<;ORPORA71ON D T) IUST 

a C-CPRPOBATION 

PGCS.CA0&12 Infflals 
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# 

J 

TATEOFWCORPOBATlONiREGlSTRATlONOROTHER'TyPEOFFORUATlDK .-., ' . . " 
"-•• " ^Nevada: ' 

JATEOFFOlMATiW* 

11.09.12 ' 
APPUCANT'S Bi^ffiESS N A M E AS I T APPEARS CM THE FORUATWN DOCUMENTS 

MERi:r;PHt,MC; 
TJSTWiSTATE^WW^CH THE APPLKyWr.tSCURREinLV.REGlSTERED OR AimWREEO TO DO BUSINESS 

j N e v a d a 

COMPLETEHCHHaitE-1 CONCERNING APPUCANrBINCORPQRATORS/fOUNDERS 

.iSAPPUCANTftEGistERroWl^/^^ ^ ' V E S : ' ^ N O 

F A UEPARTMENT OF, I fUE.^pRPORAlE'BpXNUI^Eft, 

}NPaJCY NUMBER 

'DOEST>i5APPUCANTrkAVEANV.OinOTANDWGTAXU^BILmE3TOEm*ERT> .̂lSwM 

Tb:|>e;deterntiried 

PA DEPARTMENTOF5TATE- bNTTTY.̂ UMBER 

ANY-

CfTHER STATC.' LOCAUTY OR THE FEDERAL COVERNMeiT?-

'• I F TOO ANSWER ^ V ^ S , PROVIDE DETAILS CONCERNING A L L W T S T A N D I N S TAX LtABiariES. 

P tbNDITT6N«,C^^ 

D C A T E G O R Y I 

0 CATEOpFr/2 

• C A T E G C « ^ , 3 

K I MANAGEMQ4T.C0MPANY 

• CoirombNAL C A T E G O I W 1 A F I ^ 

n C A T E G O R Y I A ^ o j A T E 

CZI CATEGORY 2 AFFIUATE 

• : CATEGoi=tY.3AFFILIATE 

• MANAGEMENT COMPANY, AFEIUATTE: 

ilHE N S a ^ r n O N ASKS A80lr i ;AW OFFBJSES OR C ^ OR ANY Of; TTS PRINCIPALS OR KET 

BJPLOyEESl i^y 'HA\m^ PRioR-TOANSWERINQTHlSpLESTtON,' 

CAREFULLY R B f l E W f l T E D E ^ 

DEFINITIONS 

P G C B < : A 0 9 1 2 

F O R PURPOSES O F Twis S E C T I O N ; 

A. "CRIME G R O F F E N S E " INCLUDES ALL FELONIES AND MISDEMEANORS. AS WEU 
AS s i M W « w p n % j ^ - ^ 

ENFORCEMENT AGENCYyOTATE OR FEDERfU:'GRAND^^J^^ JUSTICE'COURT, 
MUNICIPAL COURT, CITY COURTi MIUTARY COURT OR AWY OTHER COURT EXCEPT 
JUVENILE Cotmr, INCLUDE ALL DUI/pWI OFRENSES; 

B. • ' A R R E S T ' I N C L U D E S ANY T I M E T H A T "YOU W E R E STDpPEb.BY A POUCE OFFICER 

OR OTHER LAW ENFORCEMENT, OFFICB? ANP ADVISED THAT YOU WERE UNDSl 

IniBab ^ 
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\mjb--

^( 

# 

ARREST; bCTAlNm;:H£lib>OtrQUESTl.pNING;REQUES^ ' 

LAW .ENFORCEMENT. OFRCBl. TO ibOME^-TO. A POiJCE STATION -̂AND "ANSWER. 
.QuisrribKs; TAKDJ-INTO;:<^sTOpY;\m^. A N Y ' ^ . P ^ ^ OR :CITHER; LAW 

lENFORCauiEhrrl'OTFlCBi.' RN^GERPHiNtEb.:.)p^ O^iiNEnmiCTB?'TO^ 
Ai?PEAR INiCOURrOR'SUBPOENAm 
A S : H A S ; B ^ ' DEBNm IN PA(=tAG^ 

^C: ^CHARGE^ INCLiubES-ANY lNblCTMEN7:vCbMPtAlNTT.IN^ ^ . 
CjTAtipN ORCmER Np-nCEpFT^^ 
A S ^ b l ^ r o i N P A I W G F y ^ • ' 

ilNSTRUCtiONS i . ANSWER •nrES''AND PROX^bBALLINFORW^^ 
AEfllinYEVENIF: 

A. You Dip NOTCpMMnKTHEOP^SE.CHW^^^ * 

B"; THE::ARREST OR :CHAR6ES.^WERE:- DISMISSED: ORi THE CHAraSES V^RE 
S;UB5EC»;BfttY DM^GRM3a)T0> LESSB Î 'ChbBAG ;̂ 

C: Ypypt£ApQi>'NpTGyi^^^ 

D: You,•cbMiH£rei:ANlACCELERATro, R S ^ bisposrnc»j; 
EQUiVjf l ikMTpFV^lbteYPROGF^ 

JOR 

THE WWlGESiORlCONVICTiONWEREiDCWNGEO FROM Y ^ 
yb'ui*^\«DPUNGESi#PAPERS^ • 

F. 

G. 

YbU,WERE NOT CpNVlCTHJ OR VVE^ 

YOUDlbNCrrSERyEANYTIMEINPRISbNOFEJAn^' 

T H E AraiEsTs; CHARGES^OR ̂ F F B ^ ^ E S HAW>E^cb A LONG TIME AGO;. 

1; You'WERE ARRESTED pRiCHARGED iNrANOtHER S T A T E : ^ STATE OTHER -mAN^ 
P E N N S Y L W ^ W ) ; 

;J. YbUWERE NEyei:PHil^CAU.V.T^ 
. :APpUCEOTATlbNpRJA^^^ 

2.: ANffiWH^"^ 

A : You;HA\igNEVER'BEENARRESTH)ORbl^ 

B : VoyRA|^ECT.;H\^ •• 
C C ^ l t APPBflRANCE.m 

FAILURE t o FULLY ANSWER THIS QUESnON MAYRESULT IN THE betlAL 
OF YOUR APPLiCATldN: 

•1 . - J H A S APfHacANtLpR A^flr pF.rrsp OR KET EMPLOYEES EVER ^B^.tNbicrrED; 

CHARGS>;vwfH OR CONVICTk) OF A OT 
AN UNINDICTTEp pOKiONSPIRATOR IN AW CRIM|NALi>RbctoiNG INjtffiCOMMONWEALtH OR 
ANY OTHER JurosaoicnoN?* 

0YES. a NO 

1 A HAS'APPUCANr.OR ANY.OF-ITS PRINCIPALS OR KEY BWlPLOYEES EVER BEEN CONVICTED 
OFAFOJONY? 

.1 ; B;-HASAf^CAOT.pRWW.^^^ 
OfAMiOTEMEANOR OR^GAMBUING pF^ 

IF V O U I A N S W E R ' ^ S , TO ANY. O F THESE QUESTIONS, YOU MUST COMPLETE SCHEbUUE23 

CONCERNiNG CRIMINAL HtsfbRY. • ~ 

aVES H NO 

DYES 63 NO 

,Z,HAS APPUCANT ORANY OF ÎTB prRINCPALS ORiKEY/EMPL0YEES;EVERiEEN:CAli£b TO.' 

:PGC&CA0912 Inaisls 
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# 

TESTIFY BEFORE.:BEEN miB SUBJECTOFAN iNVESpGATlON CONpyCTE^^ REQUEETITEp. 
TO TMEA-j^YGRAPH E ^ 
JURY.'OH JNVEsnG/TO^^' kjpy;-(HLMiapALi; 'STATE; cxxiNTY. iPRbyiNcwIi ;FEbaw^ 
NATTpNAL,̂  Ercl):amER THAN IN RESPONSE TO WHOR TRAmC fiiAllb O 

IF'>pU ANSWER''YES, YOU ̂ MUST COMPLETE SCHEDULE.yCONCE^^ TESTiHONY,, 
INVESTJGATIONS C W ; B X ^ 

3., HASAmjCANT,ORAW.OFVrreAfTajATK. i im'^^ simsibWRiESORHbipiNQ 
:COMP/0 îES R'ER iH^b•A.;JUDGMB^'^^p^ ^CONSSJT-̂ DECREE IOR CONSENT :C^ER 
:pEmAMNG.tb A^vidiATrdN bi^^ 
fREGULATiON ORSECUFCT^ UWSiiOR'a 
ENmERaJ AGAiNSTlfr?.̂  

4 . IN THE PAST TEN :(10); YEARS, HAS; APPUCWif, OR:-ANY lOF .ITS AFFILIATES, 
iiNT^EDiUSES.: SUBSIDIARIES. OR: HOiJING 'COMPANIES': HAD*: A ^jyOGMENTi ' ORoiR, 
C O N S ^ DBSRlEbRiOpN^ 
iREsiAA^̂ ON.̂ bR CODE THAT RESULTED!' IN AyFiNi. OR: PENALIY. OF' $5p;pCK3 '6R::M6RE' 
ENTSETO AGAINST JT?; 

I F YOU ANSWER YES TO EITHER QUESTION; YOU MUST COMPLETE SCHEDULE 26 
• CONCERNING'ANTTmuST;-TRADE RKULATON&SECURrrY JUDGIiiEHT^ 
REEULAttiwVlOlATidtJS: ' • ' 

5i H ^ APPUCANT..£^ ANYOF.rrS AFFILIATES, INTERMEDIARIES, SUBGIDIARIES ORHOLblNG'; 
p O M P ^ ' i ^ HAD, ANY FCriTON UN^^ 
OR U W e i ANY STATE INSOLVENib^ tAWRLff i IN:THELAStTB<;(ib) YEW 
PERIOD?-

IDYES: fflilO 

Q ^ g iMfNO; 

6;J^^APPtJCWti ORTWY 0F[(^^^ 
i coMPAJf lE -^buGRr ; ! ^^ 
OR yNDER'ANYGTATE INSOLVENCY,. lAW PERIOD? 

7; ,HAs>;C6yRT" AFTONTl^:AJ^^RECEiyERi 'RSCAL-AGEMT,^TRUSTEE,iREORQWiaVJIbN. 
TOUSTS^^^OT SIMILAR OFHCm TORA^^^ 
SyEBiraARIES 

IF YOy A^BWB^ YES TO A N Y OF THESEiQUESrhONS. vou MUST C b M P t g T E S C H ^ L E 2 7 ' 
coNCSiMNG B A f W i f e r i ^ 

• YES, ;fe,NO; 

n3:VES;^NQ^ 

tn^ES' mtKX: 

8- ^^_APPUCAMT. OR ANY OF.ITO AFFILIATES, IMTHttiiDlARIES;, SUBSIDIARIES ORHbLOINQ' 
COMPANIES APPUED TOR;ANY UCBISE OR PERMIT-BY^A GOVERNMEKT^i^ TKE; 
COOKnipN OF SiUJS AND USE W 
PROVibn^G. qVERNIG^ 
OR PERMIT? A.GOVERNMENT AGENCY ĵAS: USEO.iHEI^^ ANY- aiBpf^lNATE" 
CREATURE OF-FEDBIAL, -STATE; 1 ^ ^ 
CARRY OUTAGCVHaMQffAL.Fy^^ STrATUTES. 

JF YOU ANSWER YES. YOU MUST COMPLETE SCHEDUIf 28 CONCERNING N Q N - G A ^ 
LICENSES AND PERMITS.-

V.1 
PGCB-CA0912 Inilisls 



; & : - ' I k s APPUCANTr:bR ANY OF'lTS>J=T^ 
?COMPANIESTtfrfa^FOR^-A^ OR P e W " BY/AGbVERNW^^ 
:VWTH; REdjLATlNQ. G A i i ^ : O^ 
''t/ioEb LOnBRY^&MiNALSi- f^^ 
:AGBiC¥WusH> HERE'I^KaAroEs;AW p^:X6cAL 
• (kfV^NMa^T C i^THD TO C ^ 

ICTATyrc'OT.CTATVt^ t: 

IF YOU ANSWER YES; YOU MUST COMPLETE S C H a ^ ^ 
^Ai©'pBiMrreZ 

-io, DURING THE iAsfTEN;( lo) S ^ A R pEFUpp,JHAsi APIHJCAOT, O B P A R ^ 

ANY OF irCAJfFiUATES,. I N ^ ^ 
B y i p i B l l ^ bl?,̂ AJMY THRD 
BRIB^ - OR WCKBACKS,̂  OR -̂ MADE ANY PAYMENTS^ ALLBSBDj TO^riAV€>.B#i: BIOBES [ OR 
.WCKBACra'TO A^rif BHPl^Y^rPERSONi c6MPAMY;.bR ORGANizAflON ,tb £^WiN:lwipRABLE 
TREATMENT?' 

• YES 

; I l i DURING THE LAST •TEN-(I6) :YEAR p e « o b ; . H A s ' A i v u ^ ^ ni5^PARoit.-cbMpANY.-:pR 

iANY bF-ITS,«=RiJATisi.INTHlMEDWRSsi-:SUBSU3!«iis, HoblNG COW?Al fe , fPRlNC^^ 
iEMfH,9VEK.OR">i*YrTHIR0'pARn^^^ 
BRB'ES -ORi-raCKBACKS.-OR :MADE AKft'' PAY»kNtS'AiJlbiS^Tti NAOE BEEN 'BRIKS : 6 R 
kJCKBACkS TO ANY GOVERNMENT OFHCŷ ^̂ ^ 
TREATMENT?. 

i i i jpyRING.t lE LAST TBJ (10) YEAR PH^ itSPARENT COMPANY OR 
;ANY ( ^ r ^ A F ^ L i A i ^ ^ i N T H ^ ^ 
;'EUPU3YEES pRVi^^ PARTJES FcH OR P N ^ B E H A L F ^ C F ' S ^ C ^ 

THElPURp6sE;pF 'OPi^ INGr:bR[ :S i^^ 
CANKDATCpR W^fflT7EE.;E|THH^ 

13.': PUFUNG Ti-E;l^TB4;{10)'YEAR'PERia3;;HAS ITS PARENT COMPANYvOR^ 
A W (^TiB AFFILIATES, .; iNtbwH)iAR^ 

•EMPL6YE^.PR:Ar^^ P A ^ ^ AC™Q'TOR;OR:ON EDiAlApFL-i^UCANT^Di^ OR 
ixw^m;t^pPERi[Y[o^^^ OTHER THING pp^rALuE^ pjipRGANizsi.^sppNSpREbv 
PARTTC'iPATEblNFUfroivySiNG.ACTTVITIES.FbR 
ANY G0fe<MB<Tif POLITICAL P A f ^ EITHHirPOMKmC.'OR^ 
FCtflEi'GN? 

14A- iOlOTNG.THE LAiStTEN ( 1 0 ) - Y i ^ APPUCANT; TOiWiENT-COMPWiYi^^^^^ 
;AhnrpF TOAFFiWtES^ INTERMEb 
LOANS,.DONATONS;W:bTHERrpISB^^ :EMPLPy^,pR;ANry THIRD. 
P>WT1ES FOR THE' PURPOSE: OF .RHMBURS'lNG; SUCH INDIVlbUALS FOR PbLniCAL 

. CONTTOBUTIONS 0THER FOREIGN OR p O I i f e T ^ 

14B. DURING THE LflCT TEN (10) YEAR PERIOD. HAS APPUCANT, TOPARENT <X>MPANY, OR 
ANY'OF ITS AFFIUATES, INTERMEDIARIES. SUBSIDIARIES OR HOLDING COMPANIES FORMED OR' 
CALfSED T O ^ FORRffiD/A POLmCAL ACTlbN''C0^fli«rr^ 
aECTTONlAWS? 

14C. As ARESULT OF THE Q T E E N ' S UIWH) V. FEC DECEIGN.^H^ 
CWirfPANy, OR ANY OF ITS AFFILIATES/imSa^IARiES.-Sl^IDiARi^ 'OR HOLOING-
COMPANIES MADE ^NDEPB^IBENT•EXPENDMJRES^• ASDARNED ' - IN - 'SEC/ 1 6 2 1 ( ^ O F THE-

PBJNSYLVANIA ELECTION C O D E , FOR- THE P U R P < ^ " OF INFLUBICING AN ELECTION: 

COVERED BYTHE PENNSYLVANIA'ELECTION CODE? 

V 
pQC&•CMy3^2 Inaiats 



iS i DURING THE LAST TO4({10):YEARiP,s«PD. HAS:APPUCANT.-.ITS PARENT COM^ 
iW^ OF rrs AFRUATKijilNTERM COWUPAMESMAiNTAfe 
« ^ BAJ^- / i ^ iwtv .M BOOKS. 
ORRicbRDS?-

i e . DURING'THE:LAST.TEN:{10) YEARiPERioo, HAS Appuj:ywr/rre P A R ^ ^ 
ANYrOFlTO AFRLy\TES,: 'rMf^^ 
•ANY M U M ^ m ACCOUhn-' 

I F You:ANsyyHi : Y E S TO ANY pF.̂  T^̂  
C O N c S M iMNTRIBUTION'S'ANb: D I s i u R S B / ^ ^ 

APPLICATlbN CHECkUSt 

^ 

i 

: PLACE A CHECKMARK IN THE^BOXNECT TO EACT ITEM APPUCANT HAS ATTACHED TO THIS APPLJCATTONiWaJ' 
' DlKn.pSURE INFORMATICW^ 

; E ^ ; r r a » MARKED AS MANDATORY MUST BE coMPtETED:ANp:si^rTtro AS PARTdF THIS APfUcAnoN 
FORM..- IF•ANy':nEMvtSrMlSSING,,.tHE APPUCATION:ViflLL'B^ BE> 
PROCESSED. ^ IF AQUESTl'ONi-SCHEpOl^ ,pR > c b i i ^ DOES NOT.W^PLY- To:-!^^ 
warc . 'DOESNOt APPLY" iNiEACHFi^ 

yo 

. . » ' 

"0 
. • 

Jp 

: : • « • 

m 

•B 

M 

» 

cs 

s 

a 

SCHffiULEl; iNCORPORATORS/FOUNpERS 

rScHa>ULE2: OTHER NAMES USED BY APPUCANT 

SCHEDUiE 3: A D D R E ^ E S ; C ^ R E N T L Y USED BYAPPUCANT-

Sa<EbuLE 4: ; ADDRESSES USED, BY APPUCANT 

SCHEDULE 5:. C U R R E N T OFFTCERS- DIRECTORS/PARTNERS • AND TRUSITEES 

SCHEDULES: F O R H ^ R (NO LONGER ACTIVE) OFFICERS, DiREcroRsi/PARtNERS AND-
TRUSTED 

ScHmjLE 7 : EMPLOYEES BURNING OVER. S250,000;iN ANNUAL COMPENSATioNj 
FROMAPPUCANT 

SCHEDULE 8: BONUS, PRpm' SHARING; PENSION RETIREMENT. DEFERRED^ 
; CbMI^SATJON'S SIMILAR P L « ^ 

;SCHEDULE 9: Sfbckr;DESCRiPTibN: ( F O R - C coRpbRA^^o^B. S-CORPORATIONS,: 
:u.es) 

S C H H W L E 10: VOTINGSHAREHOUJERS(FORCCORPORATIONS, S^ORPORATIONS, 
LLCs) 

SCHEDULE 10A' ' INTEREST OF CURRENT PARTNERS (FOR PARTNERSHIPS; L L P S , 
liiMiihu PARTNERSHIPS, LLCs) 

S C H E D U £ I O B ; INTEREST <^. FORMER PARTNERS (FOR P A R T N E F ^ H P S . L L P S , 
LiMi I bo PARTNERSHIPS, L L C S ) 

SCHEDULE 1 I ; N O N - V O T I N G SHAREHOLDERS (FOR C CORPORATIONS, S -
CORPORATIONS, LLCs) 

: MANDATORY 

MANbATORV; 

.MANliftTGRY; 

JMAITOTGRY? 

;;MANbAt6RY 

MANDATORY ' 

;MANbAt6RY 

MANDAtORV 

MANDATORY 

MANDATORY ; 
- • , ' . . : . . • 

MANDATORY 

MANDAtORY ^ 

MANDATbRY 
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:M 
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XI 
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d i 

• SCHEDULE 12: iLoNG T̂ERM DEBT 

,;SCHEbULE;13: !H0U)ER3;0F LONGTEIW DEBT-

SCHEDULE 14:;0THER:lNbroTEbNESS AND SEC 

;̂ SqiE;HJLE; 15:; :HbLbER OF OTHER iNDEBlEDNESS 

; SCHEDULE 16: SEcuRinbs.ppri.bi^, 

;;SCHEblA£i7:, BENEFJCiALOW^bFC^^ 

ScHEDULElSi OTHER PRINCIPALS 

;SCHEDULE;19: FiNANCIALjNSTTrlmpNS 

.SCHEDULE20; CPNTRACTS: 

; SCHEDULE 21 :':STOCK HELD BYAPPLICANT^ 

SCHEDUL£;22: ilNSipKTRANSACTlbNS 

SCHEDULERS:: CRIMINAL HISTORY 

ScHBpuLE24:.TESTiM0NY, INVESTIGATIONS OR POLYGRAPHS 

Sjc^EpuLE 25:;BqstiNG LniG^^ 

SCHEDULE 26: ANtiTOusTr TRADE REGULATION AND SECURITY JuDGMEhTTs; 
STAtyTORY-A^ - -

; SCHH)ULE 27^ BAwtRUPtCYbRJNSOLVENCY PRbCEEDINGSi 

^^HEDULE 28: N0N^3AM1NG UCENSESANp PERMTO 

;"E^EpU]t£ 29:/GAuWG UCENSEŜ  

SCHEDULE 30:: Ai?PucANrs CONTRIBUTIONS AND bi^uR'saiB*ts • 

• SCHEbuU 31; ApPLiCAMT ^OKGRpUNO PART.'I 

:SCHEDULE,'"32;;ApPUCANt BACKGROUND.PARt;? 

APpLJCATlON FOR PENNSYLVANIA TAX CLEARANCE REVIEW 

AFFIDAVTT 

REI EASE AUTHORiZAtiON 

WAIVER OF LJ/«ILITY 

DIVERSITY PLAN STATEMENT 

Cc»ibmONAL/CATB50RY 1 /^PUCANTS AFRRMATION 

; ̂ MANDATORY 

; ̂ MANDATORY 

MANDAtpRY 

MW^bATORY 

MANDATORY 

MANDATORY 

MANPAtbRY 

MANDAtpRY 

' f M l O T ^ 

iMANDATORY 

I MANDATORY 

MANDAtpRY 

MANDATORY 

jMANDAtpRY; 

MANDATORY 

MANpATpRY' 

MANDATORY 

MANDATORYi 

MANbAtpRY 

MANDAtbRY 

MANpATpFnrJ 

MANDATORY 

MANDATORY; 

MANDATORY 

MANDATORY 

MANDATORY 

CATEGORY, 1 
APPLICANT 

ONLY 

i 

i 
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« , 
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1 ^ . • 

W ] 

.IX' ^ 

ADbEJ0UM.1-RMUEStFOR tiSEOF̂ ^ 
•LtceisiNGSTANDARCS'FrORM- ^ m ' 0 ^ < ^ l s r d ) 1 t ? ^ P i ^ 

ALTERNATÎ  bCENSINGAFFlDAVlt B © E £ ^ ^ N 6 J S l ^ K 

^LKENSEpBrnlYiREPRESiNtATiy^ R^ISTRAtiON; 

AJWUAL.GEFmnCAT^ Tp^PRB^ENT-yipLATlpNS pB 1513 POPM" 

pENNSYLVANWPbUtlCALdoMTRlBUTIONSFpRM 

: FINANCIAL LSrATEMB^TCERm 

iMuLTvJuRisDicnoNAL. PERSONAL'JHISTORY ' 1^4'nsuRE FORM; (ONt FOR" EACH 

:NATtmAtPERSON,WHp IS A f^^ 

1 PRINCIPAL/KEY EMPLOYEE Fora^ - PENNSYLVANIA 'SUPPLEMENT TO-T>^E '̂MuLTl̂  

vJuRisDJcrioNAL. PERSONAL'HISTORY DISCLOSURE FORM (ONE FOR EACH NATURAL 

PEĴ ONVVHO IS.AF^NCiPALpR KEY EMPLOYEE) 

PRINCIPW: ENTTTY FORM;(bNE FOR EACH E r̂T^TYTf̂  

GATEGORYTI 

AppubANt 
9^y' 

iOPTIONAL , 
CATEGORYI' ! 

^AK?LlCANt 
:0NLY-

.MANDAtbRY 

rMANbATpRY : 

'MANDAtbRY 

MANDATORY j 

•MANDATORŶ ! 

MANDATORV 

^MANDATORY; 

0 
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•i APPENDICES 

# 

i 

i APPENMCKirTHE APPENDICES A^^ 

.ARE NOT REPREi5QftEbiN;iTiE APPUCATION w 
^lALL BE P ^ E N t E D \H AXABBED MANNER A><0 EACHTiW UUCT INnCATETH^^ ASL^TED. 
BEL w / i l F AH APPEND« ttSE^'N^ 

•.PAGE..-

iA 

\': - ^ 

^ • 

\ ^ [ M 

• : a 

• '• a • 

i B 

: n 

•Xl 

XJ 

i 

•• « • 

: , . : « : 

A p p Q i D K i : DESCRIPTION O F THEBuaNESScui^iENTLY PERFORMED A N D T H E 

^•BUSWESS .INnrENci^' I t i : ^ PERFORMED IN 'THE •.toMMONWEALTR T H S 
' liNFOTMAnt^ 

SHOWN IN 'SCHEDULES31 AND 32. ADDmONALLY: APPUCANTH^ INDIO^TETHE 
• RaX'nbNSH^^^BETWEEN-rT;AND FTSî ^̂ ^̂  'ENTmES.ASim^EUVTE'S TO'THE 
: BUSINESS;imENpro:Tp;^^^^ THE;CbMMpNWEALtri;W " ^ ^ 
^ ANOR^Nis i t ibN 

APPENDIX:2; bES(3^IRT10N:pF.ANY'F0RMB?;BUSINESS,EN 
elASTTTEN (-lOy^YEA^ 

AWLNDK 3: pESCRIFtipN: OF ALL BONira, PROFiT SHARINtG, reNSION, 
^REpREMEm.PkhbkRro.bbMPENSATlbN.ANDa THIS, INFORMATION 
MUST BE PROMDED IN ADDITION TO.THE INFORI^^ 

APRENDK:4:i :pESa?iPTTCW OF LONG.IliHM DEBT. ,IT>IIS:INFORMA"npN;MUST:iBE 
raoviDED IN ADomoN t o THE INFORMATION PROVIDED IN SCHEDULE^ 

APPENbK'5: ibESCRIFTTpN: OF .OTHER; INbEBtEb^ffiSS: ANDv.SECURlinrbBflCES.-
THB WTO WWTTbN. MUCT 
IN SCHKJUtis'^14 AND i s . 

iAPPENpK 6:: DESCRIPtiONpF SECURmlSibPTlbNS. THISrlNFORMAtlbN fc^ 
PROVIDH) IN ADDTTTON TOTHEINFPRMATKJN PROVIDE IN SC^PULES 16 AND 17. 

:^»reNbK 7: i DESCRIPTTON O F EXISHNG iiTisATibN:: T H I S '•• tiiJFORMAtibN MUST fe; 
PROVTC^WADDmbNTDTTEWbRMATlONPRGVIDEDlNSCHEbULE 25. 

:APPENDK 8:. AUprraJFINANCIAL'STATBreNTrFpRiTHE lAS^ IF THE. 
Appuciwr; DOES Not NORMALLY=HAVE T^^ FINANCIAL STATH^ENTS WJOITEO. 

ATTAOTUNAubiTOT RNANCIAL STATEMENT^ 

i^pENpot":?: fl^ I F ; 
THE ^PUCANT DOES NOT N C K M A I I Y HA\i^^r^ 
ATTACH UNAiiDiibu nNANCiAL STATEMBITS. 

APPBiDK 10: ANNUALREPbRT^FpRTHEiAst l^ 

APPENDIX 11A: ANNUAL:REik)RrfsPREPARH)'ONTHESEC'S lOK FOR-THELAST 

FIVE (5) YEARS. 

APPENDIX: 11 a* :Ccp iK OF ANNUAL OR:QUARTERLY F3UN^^ 
YEARS-REQUiREb.UNDSa THE" LAWS OF A REGWlATORY "A^NCY "oF-^JOTHER; 
COUNTRY. 

APPENDIX 12: A COPY OF THE LAsxauAFgERLYisJAubrrED FINANCIAL STATEMENT. 

APPENDIX 13: A COPY OR CbHESi OF ANY INTERIM REPpRTS. 

• " 

M A N P A T D R Y ^ 

MANDATORY 

MANDATORY 

MANDATbRY 

MANDAtpRY 

1 MANDATOFO' 

RAANDATpRY 

•: MANDATORY 

MANDATORY. 

MANDATGRY 

MANDATORY., 

•MANDATORY 

MANDATORY 

i : 

1 

\ 
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.APPENDIX 14: A COPY OF THE LAST DEFiNmvE PRCKY OR INFORMATION 

sfATEMOn:(SEG). 

.APPENDK 15: -A a>PY OF AtL RKISTRATTON stATEMEm^iFpR^™^ 

. S ^ S FILED IN ^ACCORDANCE WifflTHE, 

,APPENDl)C;i6:/:CCf I K p̂ ^ 
VEAre BYWDEf^DENT AUbtCtfi^ 

APPENpKii7r;CERn(nro COPIES 0FT>^ 
BYlAWsi p A R l f N E I ^ ^ AGRyMEIfT OT O T t ^ pf^CWL-^ 
AMeibMENTSANDPRbPOSED^^A^^ 

MANDATORY 

:MANDATORY 

MANDATORY 

A F ^ D K 18:<CyRiF0n'pw^ 

APPENDK 19: FijNCTfONAL TABLE Cf:gRGANlZ^^ FOR APPU(i\rn^ VffTM, JOB, 
•bESCfUPTTpNSi /ANOf.NAMKjbis i^fl^lilYEKjiBfkRNlNG:IN I^CKf^'lOFr^SO^OOO, IN 
ANNUAL GOMPENS^tlbN. 

APPENDIX 20:iCppiESpF:FH3ERALiENrrTY:TAX'R^ 
_ii2t^i;t2p#. i(J65;, 94ii^^ 
VVrrHTHE I R S iN tHE LACT 

APPENDK 2'l.^CpPIESbF 550) K ^ 
YEARS'.' ' "' 

APPENbK;22^•DESCRIBE (^IMINAL HISroRYbFAR»i;tCANTV THIS ̂ INFORMATION i 
MUCTBE-PROWbro'lNADDmONTO 
NARRATTNC: INTORM^ ABOUT THE NATUFiE OF CHARGE OR .COmAlNT AND'THE :̂  
b^»bsrn(m MUST BE F^bvlbEb. 

MANpAtpRY 

MANDATORY 

MANDATORY 

MANDAtbRY 

MANDAtORY 

:APPENDK'23: jRi^suANt Tb/§1312 OF tHEiGAMJNG A C T , THE^ foA^ 
, APPROVE AN A p w J w ^ 
tHE CHAfy^THl R£Q^̂ ^ OF. L§l3 ld. I^GiBiUiy RE 
PURCHASES A CpNTWiHLi^ 
bF§1328. ^ ' 

HAS THE APPUCANT pWESTED Ai i ; INTERESTS .THAT WpUU)^PR«^lB^:'uCENSURE 
' A ^ © . ^ B J M I J M S ' A ^ WTOiOGES: NOT M ^ THE ; C ' t ^ ^ OR 
ia iGf i^ i iTY;R^UIREK^^ 
ApPLYiWRITEipOTSNOTAfiiYlNRi^^ ^ ' 

Appejpbc24: PURSUANt TO § 1 3 M p r i H E G ^ 
AFFILIATE^ iNTERMEDtAR^ 
O W ^ O ^ I * OR RNANCtw: I N ^ ^ 
SLOt MACHINE UCENSEE;OR PERSpN-EUGlBLE'TO^ GATEGbRV 1 

•• U C E N ^ ITS AFFluAtE; mTBUIEblARY,' SUBSIDIARy OR HOlblNG COMPANŶ : 

DOES THE APPLICANT POSSESS AN OWNERSHIP OR FINANCIAL •imEREsr THAT IS . 

GREATER TH«i 33.3% OF ANOTHER SLOT MACHINE LJC0<^ "o^ P B ^ ^ EUGIBLE. 
TbAPlKY FOR A CATEGORY U C Q ^ ITS AmiMTE; I N T E R f c ^ i ^ 
OR HOLDING COMPANY? pRO^flDE AN E ^ ^ 

iMANDATORY 

iMANDATORY 

MANDATORY 

AppENDix25; PUf^UAhrr TO §1512 OF THE GwiiiNG A C T . ' » 0 D iH im ivEHEV^ 
STATE EMPLOYEE, PUBUC OFFICIAL. PARTY OFFICER OR IMMm.lATE FAMllY/MailBS? 
THEREOF SHALL HAVE A FINANCIAL INTEREST IN OR BE-EMPLOYED. DIRECTLY OR 
INDIRECTLY, BY ANY UCENSEbrRACINGeNTTTYOR UCEN^J'GAMING-ENTny. -OR' 
ANY HOLDWG, AFFIUATE, INTERMEDIARY OR SUBSIDIARY COMPANY, THEREOF, OR 
ANY'SUCH APPUCANT. 

MANDATORY 
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^HAS ANY. PUMJC.,OFFlCIAt-OR pTHER-.pRpHffilTH) PERSpN:PpSSESSEp AflNANCWL 
i iNTBREST IN O R j ' ^ N J imbYmiraRECRV :iNDIRECTTî ^By THE;APPtlW 
'.RELATHJ ENThrV A t bR F p U ^ 

APPENDIX 26: PURSUANTTO §1313 oFTHE^GyUflNG ACTr.PRpyiDE i h ^ t ^ ^ 
'DOCUMENTATION AND ASSinWJClbVbEMONSrni^TING'TH^^ HAS 
sylTiciENt 'BUSINESS UABIUTY AND' :BtPERiENCE.-TO::CRiiAtE 'AND • MAi.NTAiN . A 
Stk^SSFUL. EFRQEl^ p P ^ " ' A L S O : P R M D E BTOGTWRiES .OF THE. KhmWN; 
INDMbUALS" W W Vwd D ^ O n i ; ^ : HANAGa^NT: PUtf is L AND •PROVIDE 
NAMES: OF ;ALL PROPCeEP KEf EMPLOYEES: Ah© :A .:pESCW 
RESPECTIVE OR PROPbSflESJPONSIKiJTIK^W 

A P i ^ p u c 2 7 : PuEisyAffTTp§120^^^ 

SEIX PBJNSYLVANtA ST^ HS i fmUTY AS NEAR AS-
PRACTTCABLE^Tci THE JPAY WINDOWS. JPROVlbE: A pROPOSSJ'FLPOR. PtAN 
SPKIFYING : T > « LOCATTONSi^ ^AtE^lDTTHlY Tia<ETS: W n i BElOTiP.MiD 

} THE pmWiMITY .OP TJHC^E 
';MUCT''BE FiNAUZH)y«:^pAppRC^^ 

MANDATORY 

MANDATORY 

APPENDIXES: J»RW|pE A ^ S t " O F ANY HOSPftALi PLACE pF VTORSWP îSCHPpL; 
'c^iSR^fABLE iNsTrHmbN, ?PA^ zoo OR ANY siMitAR PLACE. FrtEQUENtHi BY THE 
. PUEUpVVnHIN;i5bO:FEif OF THE H^^ 

APPENDK : 29:: :SUBMIT- AN ilNmAli. ^NARRAtlVE': DESCRIpfipN OF iPROPOSED 
• AbMINIstRATTVE AND ACCOUNTING PROCEbURES. mcCUDiNQ:A'WRrrTEN SYSTEM OF 
ilNTERNAL CpNTROL.'PURSUANT TO §1,322,01= THE GAMINGiAct.' :(NbTk':THis 
aJBMJSSIbN MUST BE 'RNIALEED. AND, APPROVED.,BY TO^ PRIOR TO 
bPBV^T|^N). 

:APPENbK.30: PROWbE-NURKEnNG PLANS AND.PR^ ANbibETAILS.pFTHE.. 
.reoXIMITY OF THE FACIUTYTO rrs MARt^NG SBiW 

APPENDK 31; : PRPVIDECPPIES OF Lo6u. ZbNiNG AND LAND USE APPROVALS OR A 
iDETAILm/EXPLANATlb^^ 
•FIUNGS;. 

MANDAtbRY 

MANDAtbRY 

MANDAtbRY 

iMANDATORY 

APPENDK-32; PURSUANT TO §1322 OF THE;G^ BOARD 
:REGULATO.NSi..SUB» .̂-:A-^ pLAN 6F:'-THE 'pRpPpSOJ 
;UCoisEb FAClUTY, INCLUSIVE.OF'TOVT^C S n j I M K ' A ^ : THE 'PARKING P lh t . \ 
;: IW^iTOING: Tb^ NUMBER 'OF 'ipARWNG ̂ SPACES;- ACCOMPANIED BY;ARCHJTECTWAL 
b i w W i f e AND A PROPOSED GAMINGFLOOR LAYXIUT: 
SHOULD CLEARLY .pEUNEATE THE S Q U A I = E E F 6 C ^ ^ 

THE fTACBIENt OF SLOT "MACHINES A » p t A i t £ G ^ ASWELJL AS THE.SQUARE 
FOOTAGE OF T ^ AREA THAT w i l i ^ N o t / B E t ^ ^ 
MACHINES^AND TABLE .GAMES;; :FURTKER; tHE;GAMING;FLbbR j L A Y C W t S H ^ ^ 
baJNEATE THE SQUARE FOOTAGERESERVED FOR ADDITIONAL SLOT MACHINES AND 
TABLE GAMES P^WJTTEDPimSU^ AND:§13A110F.;THEQAMl^fl3 Ac^ 
PURSUANT TO §1210. PROVIDE DETAIIJS OF THE PROPOSKEO IpCATION Cff̂  S L O T 
MACHINES AND TABLE GAMES ATTHEFACfUTY, AND THE NUMBER OF a.OTMACK!NES 
rAND tABLE GAMES REQUESTED. PURSUANT TO §1207 OF THE GAMING: ACT, 
PR0P0SH3 SURVEILLANCE CAMERA LOCATIONSJ BOTH VWTHIN AND OUTSIDE'THE 
PROPOSED Ue^SED FACIUTY EHOULO ALSO,E^ CiEARLY-DEUNEATED ON .THE. 
GAMING.FLOOR LAYOUT AS W B i AS PRbPOSroSECURTTY ZONES ON THE GAMIN^ 
FLOOR AND WiTMN AND OUTsiOE THE UCENSSiFACIUTY. (NpTE: tHE STTE PLWJ, 
GAMING FLOOR lAYOUTAND REUTED SURVEILLANCE AND ^ C U R I T Y " PROPOSALS 
MUST BE FINALIZED AND AmK>VED BY THE BOARD PRIOR TO OfHtATTpN); 

MANDATORY 
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A P P E N D K 33: ipRoyipEpCTAjis CFPWNNm 
TACIUTY AND THE" IDENflRCAtlbN GF THE OPERATORS OF EACH^ RETAJL FQPD. 
VENUE.' ' 

APPENpK,:34;: ipRpyibE A ' ;L6CAL I M P A C T ; ' R | P ^ _Rer6RTS:ANp, 
TRAFFIC. •StiraK.riNCLUbiNG,: RETAILS ':0F ANY. ADVERSE ilMPACr JON 
TRANSTOflTATIONrTRANsit ACCESS, HOUSING, WATER: AMD .SEWER SYStEMS;, 
LOCAL-iPpUCE A i 6 iaiii^SENCY^^RWCE ( ^ TOURISM," 
iNCLUplNG • WCTp^^ REKJURCES'|M; p ^ MUNICIPAt^^RWCE; 
OR RESpURCEij A .COPYOTt t f f i ' LC^ IM f^AbTR^^ 
EACH.PbUTTCAL S ^ ^ IN WH1CH:THE UCENSED,MCILlf('.wiLL" '̂BEM6cA 
LEASti:BEVEN (7). DAYS. PRIOR'TOiTH^ FIUNG'^OT' THEVAPPUCATION, FOR A:SU^ 
Mi!\CH!NE;UCENS^ THE,APPUd^Nt S H ^ 
BdARo; 

AppENbix 35:':̂ pRov]bE DETAits OT LAND AccajisfnbN costiS; 

MANDAtbRY' 

iMANDATORY 

AFT>d^DlX'36::-.PRbWD'E DCTAILS OF ACOM^^ 

A P P E W ) K ; 3 7 : JFjAjTEMPbRAW 

THE; T E R ^ R A I W " F ^ AS WaX ;AS A .̂PLAN^ FOR IHOW: T^^ 
"TRANSmpN: TO/A PERHANENTI: FACIUTY,: INCLUDING A DATE FOR" T>fE .COMPLETION 
bFTHEPERMAN'ENTFACiUTY. 

APPENDIX 38:"- As REQUIRED BY §1325 OF THE GAMING ACT, APPLICANT: MUST 
«3bRESS:E;W:H ITEM LISTED IN THIS SECtlON. IF AN^ITBfl PPJS^^NpT/^PL^^ 
.APĴ LICANT ffiJSTSTATE THAT" JN RESPONSE TO EACH ITEM USTED: P R O W E S A PLAN, 
.Vwm DCTWLS, FOR THE FOLLOWING: 

(1) THE LCkî TlbN-AND îQUALTfY bF=̂ ;THE PROPOSED FACiutY.;iNCLUblNG;;BUT^NpT 
UMfTED JOi^ROADiAND-TRANSIT ACCESS. PAWING: AND:'CEMTRALITY^TbV«ARKEr 
SERVICEA^ 

(2J THE TOTENTIAL FOR;NEW JOB',^ 
WllX'RESULT (^OM G f W ^ " 

(3) THE APpUCANT^Sf GOOD: FAITH PLAN TO: jRECRUIT; TT̂ AlN AND UPGRADE 
DIVERSriYIN"AkEMPLpYWi^:C^ ' ' 

(4 ) ;THE APPLiCAm*S.GbbD FAmi PLANFOR B < ^ ^ 
DIVERSE'<a«)UPS IN: T>C OPERATiON OF ire •FACll/TY THROWN 
ANpbPERATraN:bF!BUSiNE^ BY rtS; 
fwaLrhr <w THRC^^ TOCwisjcw OF GOODS OR SEJWICES UTTTLIZHJ BY ITC . 

FACOJTY AND 'THRpUGH THE PARTlCIp'ATiON IN -THE pyWERSHlP:pF THE AmJCAKT. -. 
PROVIDE SPECTFiciPffORMATlONREGAR 
AfTUCANT,'l.E. MINGmmES; WOMEN; 

(5) THE APPLICANT'S GOOD FAITH EFFORT TO "A^URE THAT ALL PERSONS ARE 
ACCORDED .EbUALn;Y OF OPPbRtUNltY IN EMPLOYMENT AND CpNTRACnNG'BY IT 
AND ANY CpNTRACTCWS,' SUBCOhnriACroRS. ASSIGNEES. LESSEES, .AGENTS,.. 
GAMING SERVICE PROVIDERS' AND SUpPUERS, IT' MAY- EMPLOY 'DIRECTLY OR. 
INDiRECTIY; 

(6) THE HISTORY. AND SUCCESS OF THE APPLICANT W, DEVELOPINGl t O U R I ^ 
FACIUTIES ANCILLARY TO GAMING DEVELOPMENT, |F APPLICABLE TO THE APPUCANT; 

(7) THE DEGREE TO WHICH THE AW»U'CANT PRESENTS A PLAN FOR THE PROIECT 
WHICH VAU. LIKELY LEAD TO THE CREATION OF QUAUTY, LIVING-WAGE JOBS AND 
FULL-TTME PERMANENT JOBS FOR RESIDENTS OF THIS COMMONWEALTH GENERALLY 
AND FOR RESIDEITTS OF THE HOST POLlTlCAi SUBDIVISION IN PARTiaJLAR; 

-MANDATORY' 

:MANDATbRŶ  

MANDATORY 

MANDATORY 
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;(8) tHElRECORO OFTHEAPPU'CANt AND ITS DEVELOPER-IN MECTNGlCOMMTOOJ^ 
*tO'rLpCAL--AGH^C|ES'i^,C9M pfV5/imAT}i5l^.:AND. EMfiOYEES;W 
pTHHi:LpCAflpI^;-"' ' ' • . -

:;(9)^TyE:DEGREE:t6.WHrcH POTElNmilkL.-ApVERSe EFFECTSKWHICH:MIGHt R E m 
IFROMTOE pROJECTillNCLUDW^̂ ^̂  
^ P y & ^HEALTH^CARE. cUll|); CW?Ei iPUBLICj : tRAN^OTAMNr - 'A^ 
i^TOJJaNG'i^ SOCIAL SERW.^ 

i!(10),THERECORpOF THE APPLICANT AND ITS:DEVELOPERI?EGARDrNG.:CbMPUANCe: 
'.WTTHJ 

. (l)r!HEbERALii,CTATE;AN.b:LbC^ 
ANbpCCUPAtlpI^^^ 

'(U) [STATE AND LpCiM. lABpR.RELATIpNS AND;BM^^ LAWS; 

..{'!!) THE APPLICANTS RECORD IN : DEALING WfTH itSJEHPLbY^^AND^TOEIR 
REPWESOriATlS^S ATOTHER LOCATIONS^ 

iApfENbK:39: pRpyipE I>J^C^«^^ pEMONSTTWil .FOR 
THE PRO'POSEOFAa'uTY; AND-

, ^ B J b K . : 4 0 : . PROyiDE BUSINESS:Wip :E ra f ^ ^ 
tlMETABlES. PRpJECTED.;;cffi^':SEFMCE:BC^^^^ AND 
I K T ™ A L RATE P F RETURN. PROJECTEb ANNUAL GROSS TERMINAL REVENUE; 
PR&iECTED OPERAPNG AND CACTTAL EXPENSES AND DEFINED GAMING MARKET AND 
PROJECTED VliSlTAtlbN. " " . 

ApPENpiX 41:': PROVIDE .iLETrBRS;bF REFERENCE FROM; LAW ENFORC^ENJ.. 
AGENCIES. HWVING JlMlSCCTONTN TOE AR'UWNt^S AND PRINCIPAL'S MAIN J PIACE.̂  
PF RESIDENCE: AND PLACE. OF. BUSINESS INDICATING THAT THE AGENCV-CKIES NOT 
HAVE- W^iY">SrnNENT INFWiMAtlbN*:REtATlNG: TO'"^THE: APPUCANT OR ITS' 
Pf^MipA^/lP•^T^E LAW " E ^ 
tt^APFlJbANtORirfS PRINCIPALS, THE iiTTER 'aiALL SPECIFY THE DETAiLS OFTHE; 
^IbRMATlpN. 

IF ;NO i^TTEra^ARE: RECEIVED W T ^ 30 DAYSbF THE REQUEST, THE APPUCANT: 
bR^PTOHCIPAi M^^^ THAT THE" 
AFTUCANT pRPRlNCIlfALISj^^ C r n ^ l N G O O D StANDING IN HIS JURK^ 
R^OENCE AND PRIMARY THA 

MANDATORY 

MANDATORY 

MANDAtbRY 

APPENDK .42:. IF . THE APPLICANT: HAS- Hpi ) A. GAMING UCENSE; .IN ANY 
'jURisp'lCtT0N';'PR6yiDEA;:LErrER;^^^^^ THE GWWllNG ORCASiW 
:ENFpRCEMENT OR F^ULATORY IN t ) % pTHER jim'isbiCTipN;-Sra 
THE ,;EXPERIENCEsi.. OF' THE AGENCY. WITH THE APPUCANT;- THE A P P J C A N T S 
^ O C I A T E S AM3 THE APPLICANTS GAMING OPERATION. 

I F NO LETTER rs RECEIVEP WrmiH.30 DAYS OF REQUEST BY THE APPLICANT, THE 
APPUCANT MAY SUBMif A .SWORN OR AFFIRMED STATHMENT tTiAT THE 
APPUCANT^S OPERATION IS IN GOOD STANDING WITH THE REGULATORY AGENCY. 

A«JENDK 43:. PROWDE A " iORIGlNAL VAYUBHT BOND' OR AN: ORIGINAL 
IRREVOCABLE LETTER OF CRBJIT THAT INCLUDES A DRAW.CERTTFiCATE.-ATTHE 
APPUCANTS. OPTION, GUARANTEEING THE.APPUCANTS PAYMENT OF THE-SLOT 
MACHINE UCENSE FEE REQUIRED BY § 1 2 0 9 (FOR CATEGORY 1 AND 2 ) A N D § 1 3 0 5 

(CATEGORY 3) OF THE GAMING ACT. 

:fippEU'bix 44: PROVIDE A CHART OF EXISTING GAMING SHIVICE PROVIDERS* 

INCLUDING THE NAME, ADDRESS, PHONE AND TAX IDENTTFJCATIONNUMBER OF THE 

MANDATORY 

MANDATbRY 

MANDATORY 
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:GAMING;^^CE.PROVlbERS.-TYPKPF GOODS : ;AND/OR..SB?VICESJPR^ 
;tHI;GAMWG ,SEFMC^ .̂ PFtbyiDERS, totAiL.bOLLWsAMOyNt OF: i i^lNESS WITH-: 
.GAMING^Twit^ pRC^DERS IN THE PASTTWELVE (12J;^0NTHSANDTpT>U^DOLLAR 
JwpUNt- OF BUSINKS:'.ioiEbTEp TO^ BE' CONDUbTT^-'Vy^ 
iR^OVlDERS IN THE N S T tWEL\^ (^ 

• •^ GAMING SERVICE pRovibERS^is DEFINED IN'58'PA;GbbE §401/^3! 

:APPENDK 45;:PRb\flbE A SlIMMARYibPAa PERiSDNS WHO i to 
ibTHERBOiEFlCIAtlNTERESrri^ 
hs.-praNcipAL APBUATES: b^ 
pERMrrTEDHNiPENNSYLVANIA; PROVIDEP' HOWEVER, IF;ANY;bF:THEiENTrnES:ARE' 
WByCLYTRADED-ibfiY. INTERESTS EQUAL-TO OR ̂ c m i l N G FI^^ ^ C E N T MUST • 
BE. DtSCLOSED. ' O^ERSKlR• INTEI^St: iSHOULD'',BE--PRbVIDEb'TlN Â  MANNER.: 

: C»NSISTB<r WTTH-THEUWffffiRS^ 
' wfesitE'UNDER'Lic^^ 

i 
1 

MANDATORY 

CATEGORY 1 APPLICANTS ONLY 

;CJ 

• 

• • 

J 
n 

APPENDK 46;: RlJRSUANt TO §1308 
:a3MMISS'lbNS: 'SHMIJ , NOT TCNsiDSit^;/^-;:/PPU^ iFOR A UC&EEi- fF:'THE 
.APPUCANT;;OR: ANŶ  PERSON'•AFeLlATO:^^ OIRECmY- RHi^T^^ 
..APPUCANT iSJAPARTY îlN 
.SEEWNG t o pVERtinRNfOR .OTHERWISE'CHALLENGE A DECISION .OR .Of^BR OF THE 
BOARD OR COMMISSIONS PERTWNINGTO.THEAPPROT OR COTraitipNJNG 

OF A;UC^*SE::T6:CbNbuCT THORbUGHBRH);pR;HAf^^ 
RESPECTIVELY W m PARi-WUTUaWAGERlNGb^^ 

Isj-THE APPLICANT OR AFPiUATED pERspN; A PAFOY t o ANY PNGOING civn. 
P R p c ^ D ^ j ^ i K i N G t p b y ^ 
CpMMisaONS?' ! F . . Y ^ ; :T>g BOARDiMAY^ IFNO; 
'PROVIDE A "STATEMENTASSERTI'NG THAT THE AppUCANT ÎS.NOT CHWXOJGING'tfE: 
BOARD OR COMMiSSroN'S DECISION OR ORbERS; 

A P P E N D K ' 4 7 : IPROyipE A;VERincATlpN:FRpM:^THE-HbRSE::RftC,iNG;:Oi^^ 
:pR:-tHE/HARN^S^Rw:'!N^^ ,COMMISsb.N STATING THAT THE, APPtikiWjn'-' 
a^pSFimmi U C E N ^ 
-AilT C#A t iNG tP^CoNblfiONAiVCATEG^ 1 SLbTiMApHINE-pCD*^^^ 
t l ; fPiAPNCAi^ SATlSFIKr^ 
GAWNG'ACT: 

CAJEGORYI 
APPUCWTONLY 

APPENDK 48:: PRbVIDE.A STATEMENT;l|tAIU 
HStpRY .AS: A, !UCE^^Ep^.RflaNG l E i ^ ^ t vE Juwsoic j ic^: -pF; THE: 
PE^tf©yLVANlA HORSE ^RACING; ' CpMMtssipN .OR STATE/iHwNESs. RACING: 

CpMWSSibNi. INOLUDING ^THE APPUCANTS HISTORY." OF 'SUrTABIUTY AND 
CbW^JANCE.WTTHTHEFWCE HORSE INDUST^ REFORMAct IN THEOPERAtlON OF 
THE RACE TRACK AND NCWPRIMARY LOCATIONS AND THE CONDUCT. OT "pARlrMLnTUa. 

. W A G S B N G . 

APPENDK 49: ;PROyipEA DETAILED PLAN FOR.THEiMANAGEMENT OF.ACCOUNTS 
CREATED FR0M;FUNDS ALLOCAtEbUNDER §1405 OF THE GAMING ACT'!(FELATING 

'TO OKTRlByTTONSFRpM PEIffl 

CATEGORY 
APPUCANT ONLY' 

CATEGpRY:! 
, APPUCANT ONLY 

CJATEGORYl 
APPUCANT ONLY 

ApreNOKSft . PRpyiDE A D ^ A I L E D PLAN FOR.THE MANAGEMENT,WJD; USE OT 
BAO^IDE A R E A ' . I M P R O V E M B ^ AND^MAINTEN^ 
THE GAMING ACT (RELATING ,TO DISTRIBUTION' FROM UCENSEE'S REVENUE 
RECEIPTS); 

OTEGbiRYi 
APPUCANT ONLY 
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«li CATEGORY 3 A P P U C A N T S O K L Y 

:•, 

o 

• 

# 
ID 

APPOIpiX: 5 1 PROVire A. STATEMENT DETAllJNG: THE PROPOSED :PLANS::ANb 
' i i ^ T i b N "OT". T^^^ 
: 'LbCAtH)^"At^A:'Wai.-E3tABLI^^ 
REGliLATTbNS); iNtXlkiEAISTATEMEOT-b^ 'NUMBERS ̂ .OF-ROOfc^ 

;cbw«3N; ;OWNERSHIP, A N P : ; H ^ EACH:iRp6M::is';H ^NbN^bEErep'ti.iwl" 
.SriAFEi BffiDiD:TlME^SHyfe^^^ .AL£01t«iiipE;i'N,tH^ 
"snATBffliri: :A* ,UST OFL THE; SUBSTANTlt̂ L: YEAit^RpiiNb' JliCREATlcSW- iSUEST 
AMENitlES OFFERED^ THE STAtEMBirVMlICT A l ^ DEMONSTRAtE COMPLIANCE: 
W i T H f : ^ GEOaiAPHIC^, REQUlREMSara .pp. ,;§l3P5(BJ.'^bF JHE^ipAMlNQ A^^^ 
(RB^TTNGTOiCAT^30RY'3:SLjOT 
.CATEGCMTY 3 :dcENSf f i%f ta 

ucBisEDWciLrrY: ^ . , 

% i f G p R Y 3 ; 
APFlil'CANTbNLY-

,APP©tpKi52: ;PROViDE DOC0MENTATi,pN; ,TO THE. BOARp, PRpW^G -THAT-THE; 
i^PFtiCAifr ©: THE RESORT' Ho i f a pR t s 4 
• WHOtlV piwep^SUBSIDIARY'PF TT f̂i OWNERIPF il4i,WELLiESTABLISHa> \RESORT-
H o m . 

A P P P I D K 53: PRPS^DE A STATEMETjT PJ^A^JNG THE APPUCANTS; P R O P O ^ 
AMBHTES'PLAN. :EXPUUN::tHE A l ^ m ^ S - T W T l ^ A P P U j ^ ^ 
AVAilAflLE A t THE fESORt H O m AND THÊ^ 
OFTHE RESORT HOTEL. 

C^T^pRyS i 
APPUOWTONLY 

'ArVB4bK'54: .;PRb\flbE A RROPOSEP:FEE SCFEDUtE FbRfAC^ 
^ ^ ^ • ^ W ^ - E C T ; ^ L ^ E P f?E^ 

ITHE jbERNTnONilpF iNON-DE -MINIMIS :CONSil3HiATlON (AS.^OEBI^iN^iBOARb 
R^iftATIONS). THE' jF^-SCHEDUl^: SHbULDriNCL i ^ 
SEASOfW; OR YEARTROUND MEMBERS^ 

, AppE^pK:;55:, • pROwi^ ; A • 1 ^ ^ 
pPEFWTIpNAL PlANi: WlUi :MplOTpR THE; GAMING :A TO EMSIURE COMPLIANCE^ 

' M ™ : REGULAT^^ 
EXCaJJDai ANDJUNDEf^^ 
PERMitTO) TO E^^^^:^H^ 
PATRONSOTIONEOR MbfiEJWENTRES(ASP^ 

BbMff i ; REGWATlb'NŜ X̂ ^ 
W T K p R S i : •BY. •^THE' ^BOARD;, THE: PLAN;'SHpuii): INCXUDEj^NlfrHpC^ :POT 
CpNTROLUNGACCESS TO jTHE GAMiNp; FLOOR/BY THCKE S ^ M D U A I S ^ H ^ 
V i ^ p S E ^ N A L " : O R : , " Y B W - ^ : 

^<f f retp, iACCESSTHE :GAMING: FLOOR WITHIN: 72 .HOURS OF ;THE:-U|fe OP-THE ;̂ 
AMENITY. 

gpOESTNC 

/APPUCWfrONLY 

. APPUCANT OW-Y,̂  

m^m 
CATEGWIYS, 

,APkiCANT:Ofti.Y 
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PHL Local Gaming, LLC Diversity Plan 

Diversity Policy 

PHL Local Gaming, LLC's (PHL) Diversity Plan has been developed to ensure that its proposed casino 
reflects, in its governance structure, management, employee ranks and suppliers, the composition of its 
surrounding community. 

PI-IL understands the significant potential for positive economic and social impact inherent in a 
successfully operated gaming entity. Secondly, the Coinpany wants to ensure, to the greatest,extent 
reasonably possible, that its human resources, and procurement activities, are inclusive as relates to 
race, etlinicity, gender, disability, veteran status, sexual orientation, lifestyle, age, or religion. 

The Company's Diversity Interaction and goals are outlined as follows: 

Equitj'/Ownership - PHL Local Gaming, from it's inception, has been committed to meaningful, 
substantive levels of diversity within ifs ownership structure. 

In that regard, the Company announced in January 2013 that Walter Lomax, M.D., an African-
American physician and businessman, has committed to acquire equity in PHL, which, at the time, 
constituted 9% of total,outstanding equity. 

Governance/Board Composition - PHL Local Gaming, from its inception, has committed to 
meaningful and substantive levels of diversity within its Board of Managers. 

To that extent, the Company, in its announcement of its initial group of directors, included Bennett 
Lomax, prominent African-American lawyer, and CEO of a private investment firm, as a board 
member. The Company is also committed to the addition of at least one female board member, in 
future announcements related to board composition. 

Workforce 

PHL Local Gaming, LLC's commitment to workforce diversity is broadly quantified as follows: 

The casino'workforce will be comprised 35 percent of minorities, 50 percent of females 
The,construction workforce will be comprised 35 percent of minorities, 7 percent of females 
PHL is also committed to the engagement,of apprentices as part of its construction workforce. 
The diversity in its apprentice workforce-willbe 50 percent minority, 7 percent female 

Supplier Diversity 

In the area of construction, PHL has committed to a target which includes 32 percent of 
contract revenues being allocated, through a competitive bid process, to minority vendors and 
suppliers, and 15 percent being allocated to female vendors and suppliers. 
In the area of procurement of goods and services at its permanent casino operation, PHL has 
committed to a target which includes 35 percent of its contract revenue being allocated, through 
a competitive bid process, to minority vendors and suppliers, and 15 percent being allocated to 
female vendors and suppliers. 



Youth Training 

To ensure the achievement of its apprentice diversity goals; PHL has provided a youth training mandate 
to its construction manager. 

Local Inclusion 

Fundamental to PHL's mission-is its commitment to emphasize local employees.in its construction plan 
and operations, and to give preferences to local vendors who bid on PHL contracts. 

Workforce 

PHL is committed to utilizing the employment model that its principal owner, Joseph G. Procacci, has 
utilized at his company, Procacci Brothers Sales Corp., over the past 65 years. 

That policy has resulted in the company having a current workforce that is 75% comprised of 
Philadelphia residents and 35% comprised of residents of its neighboring South Philadelphia 
communities. 

PHL Local Gaming's human resources management plans will be designed to produce the same 
favorable empioyment outcomes for its proposed casino. 

Construction/ Procurement 

To facilitate the achievement of meaningful local inclusionvin contracts let by PHL, during construction 
and into permanent operations, the company has committed to providing additional points in its bid 
evaluation^JDrocesses loall firms located in Philadelphia,and.to those in the four surrounding; southeast 
Pennsylvania counties, as follows: 

• Philadelphia-based firms bid preference - 7% 
• Southeast Pennsylvania- based'firms bid preference - 5% 

Digital RFQ process 

Even prior to the conclusion of the Commonwealth's final selection process, PHL is committed to 
implementing a digitally enhanced RFQ process to,develop a cornprchensive list of local, minority,' 
female and other diverse finns that may be interested in, or qualified to bid on its contracts. 

Banking Relationship/ Minority Bank 

PHL has committed to a meaningful, supportive and cooperative relationship with United Bank of 
Philadelphia, an African-American-controlled bank. Many of the activities with that bank will be 
initiated with PHL Local Gaming, even prior to the conclusion ofthe Commonwealth's bid process. 

W/B /DBE Inclusion on Bid Processes 

PHL departments that have delegated purchasing authority will be strongly encouraged (required, when 
possible) to solicit bids from at least one W/M/DBE in every bid process. 



Unbundling 

PHL will indehtify and carve out pieces of larger contracts that smaller W/M/DBE suppliers can 
handle, as direct'bidders. 

Procurement Pa'rtnerships 

PHL will partner large/national suppliers withsmallcr, local and regional.suppliers 

i. , Diversity Plan Procedures 

PHL Local Gaming LLC's ("PHL") 'Diversity Plan, is intended to facilitate equal 
employment opportunities throughout its workforce and insure equal opportunities m its 
purchasingand contracting efforts., 

• PHL is committed to recruiting, employing, straining and advancing people 
without regard to race; color, liational origin, ancestry, sex, sexual orientation, 
sexual identity and expfessiori, marital status, famiiy status, lifestyle, ,age, culture, 
religion, military and veteran status, citizensliip,- ordisability. 

• PHL. is committed to offering opportunities, to vendors, suppliers, contractors and 
• other service providers, from throughout the Cijy of Philadelpiiia and into the 

surrounding-four Southeastern Pennsylvania counties to enhance the participation of 
. all groups in the success of bur- facility and to insure opportunities for the iiiclusiori 

of minority- and womeuTOwned businesses: 

• PHL will require that'its contractors and vendors^ practice equal opportunity policies 
when they deal with others:who:,prpyide-goods or services toys. 

n . EQUAL EMPLOYMENT OPPORTUNITY 

Folicy 

PHL recognizes that: equal treatment: of employees on the basis of merit will 
consistently maintain PtIL's effectiveness in'.operating'its ganiing business while further 
enhancing the economic progress-andprofessionaLgrowthof its employees. 

PHL's senior management and employees will comply with both the intent and spirit of 
federal and state legislation, as well as Pennsylvania Gaming Control Board 
("Gaining Board") regulations, in providing affirmative action and equal employment 
opportunity without regard to race, color, sex, national origin,, creed, age, ancestry, 
marital status, nationality, liability for service in the U.S. Armed Forces, disability, 
perceived disability or status as rehabilitated offeriders, except when age or sex are 
bona.fide occupational qualifications or when reasonable accommodation for mental or 
physical disabilities cannot be made due to an undue hardship on the operation of its 
business or if the disability presents a real and immment danger to the safety of the 
individual or others in the'workplace. 



PHL's management will take^ reasonable, posjtiye steps to comply with this policy while 
fulfillirig its mission statemeiit which is^tb prbvide fun, excitement-'and entertainhVeht for its 
customers, to. reach its goal to maximize profitability, and-to accomplish this by relying bn 
a staff of dedicated, satisfied customer-oriented employees: to both attract new customers 
and serve a broad base of repeafcustomers. 

Procedures 

To make certain that employees, prospective employees and others are aware that P H L is 
an Eqiial Opportunity Employer, the following:steps will betaken: 

Internal Dissefnination 

1. PHL's EEO policy will be.indicated in its Employee Handbook. The.Handbook 
will.be distributed to all employees,, each of whom will be required to sign a 
statement that he or she has readand understands;the policies set forth therein. 

2. Infofmatioh concerning^ the EEO program will be included in ,riew employee 
orientMidh-tfaining-wliicK willbe iriandatbry,:fof all newly hired emplbyees. 

3. Affirmative action 'efforts; will be discussed on a periodic basis at executive 
staff meetings. 

4. Supervisory personnel will acquaint their noriTSiapervisory employees; with the. 
EEO policy and their individual,responsibilities for implehientinglt. 

5. Employment applications will state that PHL is an Equal Opportunity 
Employer and has an affirmative action program. 

6. Job postings will state that PHL is an Equal Opportunity Employer. 

7. EEO signage will be-posted in the Human Resources.office and in other back 
of the house areas. 

External Dissemination 

I. PHL will notify employment agencies and other recruitment sources of PHL's 
policies for equal employment opportunity and affirmative action and advise 
them that referrals should include both minority-'and female candidates. 

. 2. All employment advertisements placed in newspapers or advertising^ mediums 
will make reference to PHL as an Equal Opportunity Employer. 

3. PHL .will notify contractors, subcontractors, vendors and suppliers of PHL's 
policies for equal, employment opportunity and affirniative' action and will 
incorporate an equal opportunity clause in all contracts, leases and purchase orders. 

http://will.be


4; BHL will notify local minority and women's organizations, community-based 
organizations, secondary schools and colleges of PHlj's policies through various 
means, iiicliiding- but not limited to attending functions and meetings, d r a f t i n g 
and s e n d i n g letters, and malcirig telephone contacts. 

HI. DIVERSITY PLAN IMPLEMENTATION 

In order to foster successful inclusion' programs for employees and vendors, it is critical 
to have support from the top down.; ,Accordingly, PHL \vilf establish a Diversity Committee 
to insure compliance and effectiyeness in advancing the Gompany!s diversity initiatives. 
The Committee will act as a facilitator of change to set agendas, and to internally and 
externally market the Corripany's gbals,-ahd;objectives:. 

Diversit\' Committee 

The Diversity Committee sets the diversity vision and.objectives for PHL. The Committee 
will meet quarterly, at aminimlim, to monitor cuifent initiatives as well as setthe direction 
of future programs. The Committee's duties will include: 

• Developing policy statements and diversity programs to effectuate the Diversity 
Plan. * 

Crafting and executing internaf and'external communication. 

• Designing a reporting program thatvwill: 

• Measure the effecfiveness ofthe Diversity Plan against established 
metrics; 

• Identify areas'with opportunities for improvement; 

• Determine the degree towKich.objectives have been attained; 

• Provide all re^quired statisticafreportsiand documentation to the 
Gaming Board as required. 

• Assist the purchasing department in fulfilling the goal of creating 
participation opportunities fbf diverse; groups in the supply of 
goods and services to the facility. 

» Aid the purchasing department in the development of a diverse 
vendor and supplier data base in,order to better ensureparticipation 
by minority, women,;and disadvantagedbusiness entities. 

file:///vilf


TherfoUbwing table shows a sample organization chart* comprising the Diversity 
Committee. 

DIRECTOR OF 
HUMAN 

RESOURCES 

PHL's diversity iiiitiatives will fall into three; disfihct areas, briefly summarized here 
and.more fully described Below. 

• . Human Resources: provides opportunity to all :minority employees and 
applicants. Provides traiiiing and education programs to promote and 
develop'; current and prospective employees. The goal is to have a 
"representative workforce which.-mirrors the*demographics-in and around the 
cbmraunities in which PHLis:located.. 

Procurement: pro_yides:OppprtunitiesUo Women, Minority and Disadvantaged 
BusinessEnten)rises<''W/]S4/p 

Construction: provides bpportiinity 'to minority and women owned 
cbntractbrs and facilitates' collaboration between large contractors and 
subcontractors. 

PHLrwill.insure a systemjs in place thatprpyidesfpr accountability. 

'Thisis a'proposed organization chart.,IfJicensed,„PHL will,,work,.with the Gaming Board staff to insure 
compliance with allregulations. 



A. Human Resources 

Overview 

PHr.> is committed to insuring a diverse workforce through recruiting and training 
efforts. PHL also understands that -diversity -is about far more than just race and 
gender. Diversity^ includes factors such as persdnalit)^; farriily and parental status, 
educational background, religious beliefs; and work experience. Thias, having, a truly 
diverse wbrk environment benefits all. employees by nurturing more effective teams, 
reducing conflict on the job :and creafing,a?greater understanding of,its customers. 

Recruitment 

• A list of job openings .will bedistributed on a regular basis to recruitment sources 
with the ability to reach disadvantaged persons, community action agencies and 
minority sources., 

•. A list of job openings will be distributed,pn:a;regu!ar basis tojocal educational facilities, 
including .colleges, universities, community colleges, trade schools and other 
organizafibns that aYe involved in higher educadon. 

• PHL will also have an informational employment section bn its website and list 
available job openings, and, when :ppssible, Hnks to community action agencies with 
which PHL.has partnered. 

• Available positions at PHL will be posted on its website with a brief descripfionand 
• minimum requirements,' givingmll qualified intemaf^employees and qualified.external 

applicants an opportunity to apply. 

• When advertising for employment opportunities, PHL will advertise using typical 
advertising mediums, .iricludiiig :advertising' iri minority publications in local and 
surrounding cpmrnunities, and other publications designed to reach a diverse pool of 
applicants:. 

• Human Resources vvill fake appropriate measures to identify and coordinate 
recruitment efforts with emplbynient sources serving disadvantaged, and minority 
persons. 

PHL's employment advertisihgvvjll targetthe local; areas'of diversity to include but hot be 
limited to the followins • o 

State, county and local employment agencies 
Local mjnority Chambers of Commerce 
Local Universities, Gollegesi Community Colleges and Trade Schools 
Local community centers 



Employment Center and Job Fairs 

PHL will have' an employment center located near the facility. In addhion, our 
employment staff will.conductjobfairs in the,local community; 

Training & Development 

PHL's commitnientto its empIoyees;does nptstop.at the recruitment.phase. Once liiring 
begins, which is expectedto occur between 3r4 weeks-prior to opening, each employee 
will be trained to include the following: 

• Orientationto the Company and Property 
• Specific ouTtherjob training 
• Diversity Awareness Training, 
• Cornpiilsiveiahd.Pfobiem'Gamiiig Awareness 

The. Diversity Gbmmittee will work with the.' Director of Hiiman Resources and will 
provide general guidance to the property regarding, the specific fociis for the 
property and the related-Diversity Plan'which will .include: 

• A periodic^review of ther.emplbym'eht pi'ocess, to examine w ĥere employment 
opportunities.are, being advertised.!and whether Human Resources isreachmg 
out'to:all diverse backgrounds:" 

. • A lookat-.the diversity in the management ̂ anks and benchmark where it is 
today and look ahead to tombfrbw; Ideally, our'management diversity-would 
mirror the surrounding markets served by our business. The "Diversity 
Committee will, lopk at; new recruiting resburces when positions becorhe 
open., 

> 

• Increased level of participation in diversity memberships at the local level. 
A representative will be- assigned fo take part in the luncheons and 
networking events fi.e., ,Chamber .of Commerce) arid document their 
attendance at these,everifs: 

' Establishing a Diversity ^Bulletin Board to be displayed in back-pf-house 
corridors to be changed peribdically with the above information, including, 
the Diversity Flan, and contain ;comriiiinications on diversity programs. Other 
items to include on the.Bulletin Board are: 

• Gorporate;rnemos that address allemployees 
• Property Diversity Initiatives 



PHL is committed to providing a workplace in which its ernployees feel comfortable 
and, believe that they are given the opportunity for advancement. This translates to a 
fun and cbmfortable.;atmosphere for its custorners: PHL;can,acco'mplishthis by.having a. 
well trained and attentive employee base that is representative of the local corrimunities 
and markets.services by its.business; It prides itself on the training and development of 
each individual team member:. By emphasizing the career developinent of each team 
member, PHL ensures the retention of its most important asset ... its employees.' 

Complaint Resolution 

PHL will encourage fair treatment of all employees and discourage the harassment, 
intirnidation or coercion of any employee.- The process; to resolve discrimination and 
harassment complaints willbe as follows: 

• If an individual feels that he or she has been a victim bf harassment or 
discrimination in any fonn by a rnanager, siipervisor, co-worker, customer, client 
or any other person.in connection withshissor her employment, the ernployee should 
notify his of her- supervisor, and an assigned member of the Human Resources 
Department, of Ihe-alleged iricidehtbf problem irrimediately. If the coniplaintinvolves 
the team member's direct supervisor or-someone inHhe team member's direct line, of 
supervision, he or she ishould contact the, a;ssign'ed m e m b e r of the Human 
Resources. Departuierit; If an.,employee is uncomfortaBie with discus_sing,this^matter 
with the designated managei- arid/of, supervisor or is not satisfied with the acUon 
taken by the designated, manager arid/or •supei '̂isbr- he or she may select to bypass 
these individuals and notify the?Human Resource Department immediately. 

• Supervisors aiid rnanagers should take .;each' cornp|aiht of harassrnent/discrimination 
seriously arid shoiilci not rhake judgments; or-render ̂ opinions as to the validity of 
the complaint. Each complaint brought to the attention of a supervisor/manager 
must be reported to the Human. Resources Department by that supervisor/manager 
immediately. 

• All allegations will be investigated,by the Huriian Resources Department^in a fimely 
and confidential manner. They will take appropriate corrective action when 
warranted. Any team member who is found„;as a:result of an investigation, to have 
engaged in harassment or discrimination 'is: in violation of this policy :and will be 
subject to appropriate disciplinary action, up to and. including termination of 
employrhent Retaliafioh-in a;ny form, against any team member who exercises his 
or her rights to make a complaint is strictly prohibited and will itself be:.cause for 
appropriate disciplinary^actibnuplo and including termination of eriiplbyment-. 



B. Procurement 

Procurement Diversity Fundamentals 

• Departments that have delegated purchasing authority (i.e., Marketing; 
Facilities) will be strongly encouraged (required when possible) to sohcit bids 
from at'least one W/M/DBE inevery-bid process. 

• PHL will identify and carve out pieces .of large business that smaller 
WlM/DBE suppliers can hand|e. The Diversity Committee wiU coordinate^with 
PHL Procurement andwork^with suppliers to delermine opportunities. I?HL will 
also document and market these successes. 

• Many smaller suppliers typically'provide services/products that are not specific 
t0:the generafpurchasing Junctions:-, All departments willbcaccountable lo the 
General Manager to make their best efforts to include W/M/DBEs in their 
bid process. 

• PHL will participate; in locial diversity .organizations. 

• We will identify staffing resources which will have responsibility for 
identification and development of W/M/DBE supplier base. 

• Establish mentoring and facilitation programs. 

• Increase public awareness by communicating,procurement opportunities. 

• Partner large national suppliers with local arid regional suppliers. 

Procurement Initiatives 

• Comriiuhity Outreach — Establish participationand representation in national and 
local supplier'diversity councils. 

• Identify'qualifiedjbcaland regional suppliers by collaborating 
with state and local organizations'and councils. 

• Procurement Resources 

• Leverage corporate andcurrent operations staffing resources to 
implement the Diversity Plan. 

• Intemal training and development for diversity programs. 



Quarterly measurement and reporting programs. 

Community: Outreach 

PHL Local Gaming'jembraces.diversity management'as a.cfiticallyirnpbrtant process for 
ensuring thatthereiis ppportunity forbroad participation inits.'casino's economic benefits 
throughoutUheentirety'of the Philadelphia-area conimunity. 

Our cbriimitmenfto the cominunity has its rootsan the_ desirevto reach put andpartner 
with the^apprbpriafelbcal, state, nafibnal biasihess/coihmunity'groups and the regulatory 

.agencies to. support;our. mutual diversity initiatives.. 

PHL will collaborate and utiljze the resources of -existing state agencies; of the 
Comnioriweaith such as the Refirisylvahia, Bureau of ::Minorit>' and Women Business 
Opportunities ("BMWBb"):and the'Departih'ent of ̂ General Services for the purpose of 
supplier,certification verification,smallbusihess^develbpment andnewopportunities. 

C. Construcfion 

Overview 

PHL will promote diversity by actively soliciting diverse;participation:in the bidding-and 
\negotiating process, bo.thJorcontractors;aiid subcontractors, and by fairly and objectively 
seeking to engage the -most qualified cpntractors, .subcontractors, vendors, suppliers 
arid consultants when engaging ih-cbnsfruction projects, including new constructipn, 
expansion projects and reribvatibn efforts. 

Comtnuriilv Outreach 

To ensure the broadest base of community^ ininority and. women invplvemerit in the 
construction'process in Pennsylvarii% PEIL, will work'closely with a" number pfjocal 
econoiriic development organizatibris to assist in iderififying qualified contractors, to 
include local, ethnic chambers^ the Minority'Supplier Diversity Council, tlie Office of 
Economic Opportunity; and the_. Women's Business Development .Center, among others. 

If a qualified W/M/DBE does 'npt rneet required bpnding requirements, yet is 
otherw îse. capable, PHL will .encoijfage partnership with larger qualified" businesses to 
enhance visibility and&ilitate growth of theismallef business. 

To assure the widest variety of qualified Pennsylvania participants, PHL will create; 
public .awareness of the constiiictioh opportunities afforded by this project by 
publicity notices arid advertisements. Advertising will be directed to andi,pjaced in a 
varie;ty of outlets, includingVethnic-specific media outlets focused iri^print, television and 
radio. PHL will alspjreachout to trade;associatibns. 

PILE has discussed several aspects* of the Diversity Plan through cornmunity outreach 
and, the usC; of techriblbgy. A critical component of this DiversityfPlan is supplier 
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qualification. One ofthe biggest ̂ challenges the^smaller suppliers face is that they do not 
fully understand PHL's business and'its; associated needs. PHL is very prpactive in this 
area andreaches out to suppliers to explain our business, culture and plans. . 

Contractor Perfdrmance Standards 

PHL encourages the following high performance standards for its contractors and 
subcontractors: 

• Contractors must be licensed in Peririsylvania in order to encourageigrowth 
and pbsitive^economic irnpact on state ahd'localecbrioriiies. 

Designated coritractors will be required to employ licensed Pennsylvania 
subcontractors and both, will be required to obtain bids from minority and 
women based businesses-where;fe'asible. 

• Require participation by the general.contractor;in a building;and coiistruction 
trades>apprentice programs. 

• The-.stated,goal:of PHL? s-construction department is to develop 
a pool of qualified local residents .who are able to meet the 
adriiissiori :requirements and demands, of trade union 
apprenticeshipsprograins 

• • Must be a viable business, with the appropfiafe .business and contractor licenses 

• Possess reliable and timely distribution 



• Must have Internet.capabilities 

• Be financially stable 

( - , • •• ' 

• Offer competitive pricing 

• Have product or service expertise 

If they are a W/M/BDE, they must be certified as:'such; 
During the bidding -and procurement phase, PHL will competitively bid or negotiate 
every project :and seek to include' qualified local W/M/DBEs in the process where it; 
is feasible. Contractor and, cbnstructibn riianagement contracts, wiil be sought with 
companies that have the appropriate' experience commensurate with the size, scope and 
complexity of the prpject. 

Reporting is a key tool that enables, us. to accurately measure the success of PHL's 
diversity efforts'; Contractors "will be ircqiiifed to, include minority and women owned 
businesses in the subcontractor bidding, and negotiation process whenever available and 
maintain accurate records detailing the reasons, that any W/M/DBE could not be utilized. 

D. Reporting 

Measurement programs are :critical to the success of any diversity program. PHL has 
outlined many different aspects of its Diversity Plan, but they would be meaningless if it 
did not-.have effective,,:rea! time tools to measure' its effectiveness. 

PHL will have.quarteriy reportirig"requirements to gauge its effectiveness. PHL will track 
the following: 

1. Emplbymerit ,data (i.e., job classifications, salar}' information, 
recruitment arid training); 

2. The total number arid value-of all contracts or transactions awarded for 
goods and.services; 

3. The: total number and value of all contracts awarded to minority and women's 
business enterprises^ 

4. A list of each, contract on transaction awarded to minority and women's 
business enterprises, arid the actual value of each,contract.'or transaction; 

5. The total number and value of all contractsawarded thatcontain a 
participation plan; 



6.The total-number .and value of all subcontracts awarded to minority and women's 
brisiriess enterprises under contracts contairiirig':a'participation piari; 

7. A list Of each subcontract^awarded to minority or women's business 
enterprises under contracts cpntainihg.a participation plan and the^actual value of 
each subcontract; 

8. A comprehensive description of all efforts made by the regulated entity to 
moriitor and enforce the; participation plan; , 

9. iriformation bri minority arid worrt'en investment,, equity ownership and 
other ownership or, management opportunities initiated or promoted by the 
regulated entify;iand 

10. Othei^ information requested in writing by the Gaming Board to ensure 
coriipliarice withinthe Act. 

E. Conclusion 

In order for this Diversity Plan to be. fully effecfive, PHL needs to work c|osely \yith the 
Gaming Board, other^govenimentalagericies, asi.well as btheradvocacy groups; Collaboration 
and partnership (igetting all respective parties^'tb take personal ownership and pride) is'truly 
the key to success, PHL, ericourages an open dialog"with all respective, parties as it moves 
forward on this exciting opportunity. 

PHL is cbntihually exploring new ideas arid concepts as a responsible business in the 
gaming industry. The, Diversity Plan is riot^a static-dbcurrierit andias it evolves, as relatesto 
our programs and practices, PHL is comrnitt'ed to 'incorporating appropriatejenhancements in 
its proposed operations in the Commonwealth. 
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Feonsylvaiiia Gaming Control Board 

Licensed Entity R^resentation Registratioii 

# 

A Licensed Entity Representative includes any person-aiitihg on behalf of or representing the 
inteie^ ofany ^plicant, licoisee, permittee or registiant^^inciuding but not limited to an attomey 
(outside counsel representing the. appIicantQicenseeX agent or lobbyist:regarding any matter 
^^ch may reasonably be expected to come ibeforc the Pennsylvania Gaming Control Board 
(•T>GGB"). Please include representatives from lawfirms, public relations firms, representatives 
from government relations fimis and traffic experte. If any law finns were sub-contracted, 
individuals from these firms who directly represented the applicant/licensee must also complete 
this form. 

NAME: 

FIRM: 

ADDRESS: 

CITY: 

STATE AND ZIP CODE: 

TELEPHONE: 

ENTITY REPRESENTED: 

Gary Grasso 

Grasso Bass. PC 

760iVillage Center Dr.„SijftG 200 

BurrRldae 

IL 60527 

630-654-4500 

MERIT PHL LLC 

I 

Pursuant to 4 Pa.C.S^ §1202.I(bX I am required to register as a licensed entity representative 
with tiic PGCB. I have an ongoing duty to regularly updale this infonnation and feilure to do so 
could subject my finn and me to a penalty., I also acknowledgethat by signing this document, all 
infbmiatfon contained herein^!! be m'ade^vaiiable for review by the public and that such 
information will be posted op^"^ PGCB ̂ f ^ t e puraiant to 4 Pa.C.S., § 1202.1 (3). 

SIGNATURE: W^^tT^ 
DATE 

PGC&OU012 65 Initio 



( 
does NOTAPPLY 

PENNSYLVANIA POUTICAL CONTRIBUTIONS FORM 

I N T H E C H A R T B E L O W , P R O V I D E T H E R E Q U I R E D INFORMATIOM FOR AU. POUTICAL COKTRIBUnOKS, MONETARV OR 
IM-KIND, TO A CANDIDATE FOR NOMINATION OR ELECTION TO ANY PUBUC OFRCE IN THIS COMMONWEALTH, OR TO 
ANY POLmCAL COMMnTEE OR STATE PARTY IN THIS COMMONWEALTH OR TD ANY GROUP, COMMTPra OR 
ASSOCIATKIM ORGANIZED IN SUPPORT OF A W SUCH CANDIDATE, PIDLmCAL COMMHTEE OR STATE PARTY ON OR 
AFTER THE DATE YOUR ENTHTY'S APPUCATION WAS SUBM1TTE0 TO THE PENNSYLVANIA GAMING CONTROL BOARD 
(BOARD). THE APPUCANT OR UCENSEE MUST USTT POUnCAL (WTTRIBUTIoisiS BY ITS AFFILIATES, 
fflTERMEDlARieS, SUBSIDIARIES, HOLDING'COMPANIES. PRINCIPALS ANDKET EMPLOYEES WHO HOU> SMILAR 
GAMING UCENSES IN O T T ^ JURISDICTIONS. DO NOT INCLUDE CONTRIBUTIONS TO.CANDIDATES FOR FEDERAL 
OFFICES OR TO COMMnTTEES OR GROUPS 6RGANI2k>'sbLELY IN SUPPORT OF FEDERAL CANDIDATES. 

I F T H E R E IS MORE THAN ONE CONTRIBUTION TO THE SAME CANDIDATE, POLmCAL COMMnTEE. STATE PARTY, ETC., 

SB'ARATC BiTRIES MUST BE USTED FOR EACH COMTHIBUTION, 

N O T E I F Y O U N ^ D S P A C E F O R AODmOIWL E N T R I E S , P L £ A S E MAKE ADomONAL COPIES OF THIS FORM. 

# 

DATE OF 

CO»rTRIBUTtON 

N A U E A N D A D D R ^ O F THE C A N £ 4 D A T E ^ POLmCAL CpUWTTEE 

OR S T A T E P A R T Y , O R G R O U P , c b a n o T T ^ O R A s s o a A T i o H 

ORGANCXDW SUPPORT OF SUCH CANDIDATE,'POUTICAL 

CoHMHTEE OR STATE PARTY 

AMOUNT OR VALUE OF 

CONTRIBUTION 

JRCOF CEO/AUTHORIZED 

/ / . ; ^><^ /2-_ 

SIGNATURE OF CEO/AUTHORIZED SIGNATORY DATE SIGNHJ 

PRINTH) NAME OF CEO/AUTHORIZED SIGNATORY -T ITLE 

I F A pffiSON oncR THAN THE C E O OF T H S Ewnrv is OESJCNATED TO EXECUTE THIS DocuMefr. -me BOARD WUST BE PRCMOS) W T H A 
RESOUniON OR AN AFFIDAVTT. Ce?TIFIS> AS TRUC ANO COIWECT. CDamFYINQ THE INDIMDUAL SO DESIGNATE}. AUTHORIZING THAT B40MDUAL 
TO EXECUTE THE DOCUUEHT ON BBULF OF BOTH THE ENTTTY ANO THE CEO. 

PGCB-CAr0912 67 Initiate î  



% 
Sioii^ertdofii^Mtmqgenteta Cpnqfca î-Appii/iqthn Form 

APPEf>aaiX- X: DESCRIPTION OF THB̂  BUSINESS CURREmi.Y PStFbRMED 
4ND T M ^ BUSINESS INTENPED .T0 BE pfekPDR t̂ED IN THE 
COMMDNWEALTa;THlS'INFORMA.110N WST BE SPEĈ SIC AND MOST BE 
0RGANl2iD AROIOND' THE tQ?lGS S H O ^ m sqB^ULES i l AND 32; 
ADDITIONALLY,. APPLIGAOT I^^T • IM13IGATE t m RELATlGft̂ ifSHl* 
a E t W ^ TF ANIJTrS AFEiLlAftD ENtems AS rr BEtATES TO llffi 
BtJSÎ mSSBCEBOTB01t> BE FBIU^ORMEd 1[N TW C^OMhlOm^mALT̂  m . t m 
FORM m M m G P m u m M cwmimn^k%i^^'m^T^^ 

t 

The^iicants^ MERIT i»HL LOCAL iGAMR^Q, LLC .̂ nd M E I ^ ?W^ LLiG teve-
.fomiea: new entities fijit]^ pwpose îrf'oWxKiiig S i c ^ ^ dwiiajid opesa^ S: 
.casto ^ n % : ih: Pliayi^pli&i PA;. Key P e r s ^ Joseph Ca^or^ laas lactca^vd 
îx̂ peneqcê m across the:cami(tiy. 

-As ii-^iy fbitiiea-entires, ndflier MERIT pgL Loi^:0.ftndbg* LLC nor MERIT PHt^. 
LLC is punmtiy involved iq smy business.^vities. t|:po suc^sessfidBcepsiirc^M^ 
P|IL aî a Medt,intrad to d^d^ 
RBVi^LtJTlON. As the newest cadno m Fennsyiv0iiia,^C^^ ^f^M tniato 
its^ame^ Mai^gfciJieijt^U j ^ ^ conceits mgamfes, 
ijfayas' rewards: and iguest service. Casino Reyqlufion/will "be located io; South 
PhiJ^lphia::iJfiar thi?.?^^ Warehbusi .̂Distnct / Old Ci^. Tfe prpiKJS^ fecility is 
easilyaccesstbfe by the majoiily ofmetr^pp^ Madelphj^ Just muiiites fewaitKe 
Soai PbMel^d^ Sjpdtts Oomplex, Gasujo fevp^'ciii: twli-'fee conveaiientlĵ  lô eated 
wthin the jtoption of .̂ Î ^̂  wa%^bi^ vJaTsjIity fr^ wte^ t a^ GEBIOP 
Revpin0<m "Crill ?feact PMiaS îphî  Jt̂ CaTs $ŝ  w ^ a? ^tii^ists: 1*̂16 vi$h thei c?t̂  for a 
sportii^ evoit or o&a ehtBrtain^ The Gasino will $erye i s a m ^ r h u b for the 
Oiigoing jft^^iziatijSft of ito^ attd sHbtild help attea^ many t>f the aiea?i? l:S 
tnilllon tridents ta die aieav 

feANSCALLiPRTffE 356^0 SO, ETT, FAglLTr^TO HOUSE: 

CASING CISti^lJSjQ FT): 
loop slotnmdiines, feO hoiise batiked tsflJles, 25 player bankei picker tablea 

Rc^iifantel^dadediiiCas&io square {̂^̂  
50 seat sport? ba^ XŜ  seiat fiaf% 3£10 seat'buffet. TOO seat st^aldio^, 100 seatjtelian 
refet̂ uranty CoSee Espres^ barv 266. seat banquet / event jxkiihr i ©5 seat team djnii^. 
iponL. 

HOTEL {l?4^Sd SQ liT): 
240 deluxe TOomSj '10;smtes,:statei.of the jpt fitaess cditei'; 

Porte Cotheire (5,000 SQ IST) 



APPSJNI)IX IM;. AlsiNUAL REPORTS ERB*ARED ON THE SEC'S IOK EORTHE. 
LASTFTS^XSJ'^^^ 

DOES NOT APPfcY 
AS Pffl WAS FOiUte) ON NdVEJ^R ?, 2012 

• 
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APPEi^BC li©;: COPIES OF ANWAL OXOtJARTEltL^ 
LAST MViE (5) YEAR&^QUIRED tJifeiERTHE:LAWS OP A.RE0ULA10RY 
AGm:y OF ANOTHER GOUNTRT: 

bOESNOTAPPJLY 
AS Pirn WAS FOBSigiD 0NNOyElVlBm9,2O12 
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APPENDIX U \ A COPY OiF TKE LAKT DEETNll^VE^ROXYdR INFORMATION-
MfT(SEQ.. 

DOES NOT APPtY 
AS J^HL ift̂ AS F0RRmD ON lTO\^TOlEift 9,2012 

# 
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APPiEKDl^lS:-AGOPY ORALL.REGlSmATTCa^ STATS^ffiNl^ FOR THELAST 
m^E (5) YEARS FltLED 1>J AeCORDANCE W f f i THE S E G ^ ^ AGT'OF 19>1 

DOES NOT APPLY 
i ^ PHL WAS FORMED ON NOVEMBEli^, 2012 

# 
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APPENDIX 17; CKITIPIED COPIES OP THE ARTICLES OF INCORPORATIOH 
G H A R T ^ ByLAWS,PAiaT&RSHIP AQim^sfe^ 
DOCUMENTS A m ALL AMENDMENTS^^y^PROPOS© 

A>Ceitified C^y of (he AliicicS ofJrteOî orBdon VPHL LQCAL,GAMfNG,:LI^, is 
atiachfidi 
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^•Ei^^OF NEVADA 

ROSSMlLiM m m ^ ^ ^ B t ' .SGCnTfSr:4NPERS0ht 

OFnCÊ OSTftE 
SECRET;(yiYO|*STATE 

CertWiedCflpy 
Novmibcj:i,2Qta-

Jpb Number^ C20121 IG9-1S(50 
Se&r^ce Ntitabeir 

Through Daife: 

The undersij^ied filing offiGer hereby t^eriii^ that die at^ohed cof^es aie ti«e and exact 
cppieffof all requested s^teffieitts aftd related snbseqiie^^ fiM wjUithe: 
Secretary\Qf State's Office, CoinrnefGlal Recording? t)|yis|oh lisfed on the :attached 
r^jort-

DDentiiebt Niiniber(a^ D.escnp;tion NomberofP^es^: 
2^120763686-1 J: Articles of Organizatfen 3 Pages/1 Copies 

Re$pttitfuliy; 

RO^MlLLEfe 
Setaetaiy OflState. 

Certffial By::£lsctrohioFJi!ing 
pertifcat^ Numb€flr:.<52bl2,1.l69-195p 
Y(Hi may verify Bife certifidrte 
pnfin&aV http^/yin^nvso9.gov/ 

Cqmmeixial liecprdMil; OMnon 
^ K CarsOft Street 

Carson Ci^i '^^sda 89701-4069 
Tcicphcne C775] 684-5708 

V ^ H F FaxCn3)684,3D8 
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•QSQltfir 

# 

Artlcted of Organization 
Umited^Uablli^^mp^^ 

FUettai&fiofQceoC' 

R(teS f̂flItt• 
Saa«ttfy.irf.&ate 

2012&t63l^11; 
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a S ^ H ^ ^ 

2^-
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3. DIssQJUtloh 
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Mahagertir 
Managing 'Menibm 
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I7$0 v2LLkgs CEan» i^ *" ^n:-36o 

&. ̂ tecQve Date 
and im ia : (opions)} 
7. Mariie^ Address 
and Signature of 
organ t z a n ^ c h 
i^tid.iii* pagtfiioTOffr 
Ihari '1 ^ltfti2»:) -

Act;(jptaficQ.,of 
Appb lR tm^ of. 
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Gtf. 
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• u. 
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^•ctiy 
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UmiTED LIABILITY GOMPAIW CHARTER 

1, ROSS MILLER,.theNevada Secretary of State, do hereby certiiy that MERIT PHL LiX did on 
Novenibcr 9 ,26 l i file fe this office die Articles of Qrg^nrtMt̂ ^^ a Liinited Liabifit/ Gompanyr 
thst said Artioles of Org^ization are now tm file and of t ^ M fntbe offi^ of t k e N e y ^ 
ScCTetary.of State, and fitffeefi that said ArfMes <»ntaah-^llfe by the laws 
governing Liniitcd Liability Coinpanicsia the Stateof Nevada^ 

Cfiirtified By: Bedrohic Rling 
dertmcata Numben G20l2ilp9^1^ 
You may venfy ftitsiceiflficate 
oiitin&at httt):7/Wwwjivsos.gov/ 

^j^a^M^.^uiii^^^i.^,i4^ 

IN WITNESS WHEREOFi if have hereunto set my 
l^dmdaJfpteddie Great Seal of State^ at my 
GJERce on November 9,2012, 

>rr 
ROSS^flLim 

Secretaty of State 



t mkJTPJBhllC :. 

APPENDIX n \ h m < m m C R M N A L H I ^ O K Y OF APPLICANT; THIS 
1NF0!ai4ATIQ>l MUST fe moVBSED IH V^l^mON TO tHE mFQRMATtON 
PROVIDED m SCfiEBULE 23. NARRAT̂ r̂B Ib^ORMATION P ^ ^ ^ THE 
>fATOHB OV CH>!̂ GE. OR COMPLî t̂lOT AHD TOE DISPOSITION: MU.ST BE 
PRovtoEiy: 

DOESfiOXAPPÎ V 

% 

# 
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MEiatmLiM 

SttitVperdtor oititJ^aHagptiettlComp^- Applici&ioiiJmdDkclosufi fttftfrittatiohMnn 

APP3ENDIX23iPlJi^ANTT6 §1312 OFTHE G^^fiNG ACT, THE BOARD NIAY 
NOT APPROVE AN APPLICATIOH POR UCfeNSimE JF ANY OF ftS 
PRINCIPALS DO >IOT MEET THE CHARACTER .REQXJtREMENTS 0P'§13aa. 
ELIGIBlirfy REQimtKvffiNTS, OR PURCHA^ A eONTROttlNG INTEREST 
IN. AXIGENSED GAMING e^mTY IN VIOLATION OF §1328; 
HAS Tlffi-APFtlCANTDIVESTED ALL IKIBRESTS THAT WOULD PROHJBTr 
LICENSURE AND ELiMINATED ANY PRINCIPAL WHO ioOES KOT MEfer TftE 
CHARACTER OR ELIGlBlLmr REQUIREMB^S?^ JF NOT, PROVIDE AN 
EXPLANATION. IF IT DOES NOT APPLY, WRITE DOES ;N0T APPLY IN 
RESPONSE TO THIS APPENDEJC. 

DOES NOT APPLY 

• 

# 



i 
APPENDIX 24t PURSUANT TO JUmOF THB GAMINO ACT, NO LICENSEE, TTS 
J m U M t k . M£RMED1ARY, SUBSIDiAltY OR. HOLDING COMPAl̂ fY MAY 
POSSESS AN OWN^SHiP OR FINANCIAL INTKUBST T W ^ B GREATER 
THAN 533^0 OF ANOTBJBSl ̂ LOT MACHINE LIG©^$EE OR PMSOK EfclOIBLE-
TO APPLY FOJl A CATEGORY ,1 LIC^SE. ITS AFFILIATE, imTBRMEj:)iARY,. 

DOES THE. APPLICANT POSSESS P ^ OWNERSHIP OR HWNCIAL. IfcTTEREST 
THAT ts CHUiATERTRAN 33^% OF ANOTHER, SLOT MACHINE LtCm^SEB OR 
PERSON ELIGIBLE TOAPPlY FDR A CATEGGRY 1 LlCENSEi ITS AHIUATE. 
INTERMEDIARY, SUBSIDIARY OR: HOLDING COMPAtm PROVIDE. AN 
EXPLANATION'ORWRTTB''DOES NOT APPLŶ *. 

DbES NOT APPLY 

% 

# 
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Sht.OpertU0raftdi^tmei8emei&.^n^^ 

APPJ3«)1X ISt PROVIDE'-A. LIST bV AHY HOSPTilAi, PLACE OF WORSHIP̂  
SCHOOLi-CHmTABLEINSOratimCm. M ^ SMLAR PLACE-. 
FREQlteNTED BY TH£- PlJBLIC WIT®! 1500- F ^ T OF TliE PR0p6§iED-
FAciiinr.. 

«i«M«K,BH'l 'B •-«'Hii 'a«4.a)iBB«aa.BBa «B«BrBa.RV'Ka'«.s • » • » « • < • « - • . • ••-•••••M.R.a'KB'VH'a'a.a.aH q i - i t 

DOES ISOX APPLY 
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imkrrmLiLix: 

APPENDIX 3 h PROVIDE COPIES OF LOCAL ZONING. AND LAI4D USE 
APPROVALS OR. A DETAILED. EXPLANATION OF THE STATUS OiP: THE 
REQUEST WITH COPI^ OF AM; FILINGS. 

' « • • • • • « • ' • • - • • • • • « a . V « B B a « « V . 9 i i > • B « • « itk-a • • • > • • • • BBavB • aaa^aaavKa-aaHaaa'a^a 'aVBai^ 

Please i^fer to t̂he local zonhig and lan3 useappfovafeand explaimiiqns set forth in,the. 
Slot Gperatoi and Management cpnipai^ AppIicaKph 'submitto! by^PHL Local G^mingi 
LLQ, the owner of the project 
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:^mtrPBLitL€ 

APPENDIX34t PROVIDE A LOCAL IMPACT:REPGltT, ENGINEERINaRBPDRTS 
AND TRAFFtC STUDIES. INCLUDm^G Dm^AiLS OF iWY ADVERSEIMPACT ON 
TRANS^DRTATIoisf,, TRANSrr ACCESS, HOUSING, WATER A J ^ SEW^R 
SYSTm*S*. LOCAL POLICE AND EMEROtolCY' SERVICE GAPABmTn^. 
EXITING TOURISN^TNCLUDiNGHI^TORi^ AM) CULTURAL RJESOURffiS 
OR OTHER MDNIGIPAL- SERVICE OR. jtESOURCE. A COPY OF THE tCKML 
Bfl'ACT REPORT. iSHALL̂  BE PROVIDED TO M<3l POLfnCAL SUBDIVISION 
IN WmCH THE UCK^Sfe FACMTY \miL BE LC^^ 
DAYŜ  PRIOR TO THE Ktt,ING OF THE APPLlCATiON FOR A SLOT MAt^pNE 
LICENSE. THE APPLICii^^ SHM.L MLE A Y ^ W OF :SERVIC^ WIM THE 
BOARD. 

. a :«aaa»aaB-a 'a 'a 'a«aaa i i i aaa< l * * ' * ^ ' * * ' > l i ' * ' *< * i iBa* * * * l *< i ^ ia i i 4 : i i .Baa 'a .B 'a .a8ak -BB 'aaBaa«a 'aaa | . 

G^ies ofthe site;hnpatt'Study and ttacffic.Statement Of ̂ "e Planned C ^ a R e 
are s^taiiei Please refer to the- PHL .Local 'Gaming LLC Slot Operator Application for 
PoHce and EmCTgehpy Service C ĵabilifiieŝ  and all other provisional serv^es-. Ajso 
please Tdes. to HIL Slot Operator Appiicah'onfor^oof of^efvice relab^ tfi L o ^ hapaet. 
Report tH^ded to each political sub&viaonin .which lit^nsed fsiM^iA located: 
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Srre IMPACT STUDY 

^OPCBBDCMINO 

AT 

P t Q G H C f t Q C ^ B r O d l ^ 

3495^^1 S 3*** Stiett 
3$?$^ RcDiit Street 
32^/$ t%Ottt Street 
305iSiWtStteet 

•Date: NoveiBbcr 1 4 ^ 1 2 

prepared l|yi. 

lames A Ciujcy. FB 
$01 A^buiyAve 

N&lioDdip&i&l!^.(m3 

James A Oancy, P] 
PA ptofesstonal Engiiieer N;6. 

9 
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Tha e»stzng4o^ where takenirom 4 ^ p e ^ 
ficfws&om3-^l S 3** Stoeet and^^ ;? Pttmt$tr6eti5opJs^ 

.3501S^ Street forM^ttxOt2012 ̂ ^<^ki^ ape^fio>w^s^>6ur600^I^Bta pet 
.day) 
^ 3 3 S 5»ntStn*t fiH^MfipA 2012 prodacedi ̂ cak flov̂  

Thi»;gtiV$:an existiE^^peakflo^^ 

'ffif^pit^os^ Gasieo (iwsed w i i ^ ^ is 
• .832e%a6yecstiiite9l{)^s^K(20g^ 
'« WO gan^lemper^y tiniea Sgpdv ê40iS0£pd 
• .2:^ioQmsal80^ocqap&ncytimes20(^^ft^ 

Total Ca^o now^2iM6i5<>f2606MS470^ 

lluetefdte th£^ is-no i n ^ ^ tod>el^liladel|ih]'a Water and s e ^ sysc»n. Aeuially'' 
there will be a minor jedhcfion. 
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la 
h.21 

mm 
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Accbui^ Information 
Pl«?CACCfBf«3THERS [Data 0 8 ^ 3 ^ 2 

*»ayn«fit.Duor 
5385:4a *SS&2S ^ f ,172.73 * 1 ; 1 S 7 ^ $565.49 

Servlcd Infornr^ion Pmdot fs 
Pa' 

(S»eaac^ArOieta£t 
1:78 
':4G 

•»T; 

»1r1«7JKr 

*ta:7fi 

TOWAciomtf. Balarics 

B la M D J, F N A KIJ J . j A 8 

PJ09se f̂ iay this Arm 

MesMge 
BAYBlf F*^)NEjen7)^&-37D9; CREDfT CANDOR &CHKltATl 
SElECT^i^fVtoBrBllt 

^ c^nSad^phfii^onXi»psyfinhte9i^ 

# 
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City of PWIacteiphia Waler/Sewer/Storrnwa!efS*!l 
Quasfions? 

Account f nfi^rmstlan 
iiiwwteo 

CdatomerKainG' 

JVetXoini MsAb^' 
tSQ83333&f=ftC»4t8T 

-PaymcnfeOue 
ai3.8Z0L'5& 

PrcwtpmBalanca PaymantaWilitstmenls 
$ 3 ^ ^ 43^848.74 »*;i^:7* 

Abeoortf Balaiise 

Sendee informayon 
.IZCP^ 

« 

AcQusCinerils' 

jlSMSaefrlbranbiSv 

- « 3 8 4 ^ 

$4^»&74 

ToteS/^ t^94^ ^i^b:bcd 

a 0 H 0 J f> i l A u J ^ A s 

Pfease Pay this J\rhdupt 

m i t m ^ 
L t ! ; r ; - r r r i : ; s i i [ i ! 

0652S&t 
BtrHiiinlWr fimvioa 
0^3021414 H1X 

FnmlteacQnfll.. 
oennn^ 6B32' 

80j^7rpiBy Waters. 

ttM CKy.9f Ptd^dalpt&^on^ j icyQ^ 

53,520.96 

flate 
IfeagsTciaf) 

^ 0 

.;?»££» J 

Bcec nil-, 
...fiep*-; 

R l _ 

j f j c n 

9 
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t4 NOvettiber20T2 

Josefjh G, Procacci 
Chief Executive Officer 
;PHLt:o^I6am|ng4UC: 
3^3 Booth Front Street 
Pblladefehia. PA 19146; 

Re: Tra^$ St^tem^nt for 
Casfnb Beypltition' 
Propoised Casino aiid Hotel 
3 3 ^ ^ u f b Pronit Sfreet 
PhUadeiphia, PA 

• Dear Mr. ProcaCciL 

iangarv Englfleerirtg & EnvironmematServites' has ptepafed^thls traffic'statemartt fof Ca5fnĉ  
Revolution which consists :at a proposed casino and hotaT $t 3S33 SoutJi Ffoht Street In 
Philadelphia. Speeiflcaliy, Weperfoirnectithe folloyfl'ng tasksi 

• Revlevred the development proposali 
^ • Galouiated site-tpp geiieratlon, and 
• Quafitatfvety assessed trsff^ Impact 

.yVe have,,concluded that the site-Is ideal for the- proposed cadlno and hotef frorrra tmffic 
. perspeptlvfei The ma|onty of site traffic impact Will be relegated to a smaH section of Siftitti 
frcsit Street tjetween ttie Route 95 and Route 76iamp intersectlpns and the site- Moreover̂  
theavaiiabnityof the nearby Broad Street subway and the synergy that.Wp^00Gur with tNe 
adjacent st3diumarea.-wili reduce the amountof traffic generated by :tiie proposed casino arid 
hotel and the.fissociated innpact 

D^LOPMENT PAOPOSAL 

The casino vwll provide ganning consis^ngd 2,000 siot'nriachines, 60'gaming tables, and-25 
.pGlcer tables, in^dditfoii. non-gaming space that-ls typical to essiraas Wiii be prowded, The non-
fiaming space will consist of eatTn^areas for.patrohl and bacif of hpuse space- for the casino, 
operation^ arncffig ojbec things .̂ The hotel v«ll prpvidfê .̂̂ SO rc^s that will fa:rg6(y be usedby 
casino patrons. 

30 Stwih a7m Stteel, Suite 1300" phlladelptila; PA 19103. Ti.215:8M.0640 ¥:2l%&6i-J^i www,iangan:com 



Tiaflfc &B^ffi&rtifyr' 
iCasinyfteyohtihtf 
,3333 iXnidiRomStrsei: 

The casino and hotel afeeiivlslonedto^-be tocatedbetweafj South Front.Street ^ d . South ,3"* 
:Street •Site-access for patrons wrfllXbfii prpyided along South Front ^efet. All deliviSry and 

îervioe access wiff be previdBd via Souths^ Street 

T^IPGEl^ERATtpH 

Typically,- :trip genetatipn is estimated by using .trip, rateŝ  Oohtelned in Trb GeneratfOrt.. ^th 
editiba published faytfte Irmtitut̂ .ofTransiadrtafldh EhgiheersOTE)*.?^^ ITE doeŝ neft have any 
trip rates for a casino (ike the qrie proposed. So We review^ trip ratea^stabiished hy ar^tfier 
flm^ for a7«gionatPenrisyIvari|ia casino as a tfomparabfe* Th^peaklraffic hours-tor. th^ regional 
Pennsylvania casino werel^entifted to be Friday eveniiTg fronv6:00PM to 6:00PM andSatUrday 
evening from &QpPM to 7.'qpPM. Table 1 shows the trip rates used for-^timafing the trip 
gerieiiatlonof .the prpppsed.c& îrib. 

m 
-Table .l^t^JnoTriplteteaitTripa/^btM 

ftfday Evening 
PeakHo^r 

Enter 'o.25 
M L iLlSL-
To^l . 0.38. 

^ajStirday Evening 
p^fcHour 

Enter 0.13 

•total. . ̂ .29; 

9 

the: proposed casino will have 2,000 slot machiĵ es. 60- gaming tsbles and 25 poker tables. The 
ganiing tables cari aceomrnodate up to nine players and th6 f ^ ^ tables can apcommodate up 
to seven players, AccordingVi the totel of 2.715 players that catt be'ac^orTimodated pA the 
cesfrK) ftoor was used to e^tiniate the trija generation Shovwn in Tlibie 2.: 

Tahiq 2 r Estimatejt CasjnoTHp gefjwatfpir: 

FHday^nihg 
PeaicHovr 

Enter 679 
M 36S 
Total 1̂ ,032, 

Saturday Evening 
PotikHour 

Enter "35a 

Tdtei 788 
n 1 

We used PTE hcrtel trip rates tdestfitiate trip generation fpr the proposed'25p-foom'hote} aŝ  
shown in Tabled-
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Traffic-Star^msnt for 
Casino RmmHithi) 
3353 SiM/tft ftwJt Stjvat 

UHiJYBffiiieridU-

# 

TaMa?- Estimated Ho*B^ Trip.GcBOratftm m 
'Friday pvening' 

PeakBotir 
£nter -78 

M ISt 
Total 148 

Sturd i l y EVenihg 
PealEtifoiir 

Enter' IBO 

.18Q 

table 4shows the total estimated trip gen^^or(.fdr the proposed casino^ndhOtel, 

Table 4 - Estftiiaaed Caslhp ahd'Httfel t r i p OengraHQn' 

frrtday Eyeriing 
Peak Hour 

Hnter 757 

Jotal LtSO 

9iatMr<EayBr^h!ng 
PisaicUour 

£hter 453 
M M5:-
to ta l . 988 

% 

The trip generstioft estimates'ip: Tabte 4 ;arS higher thari" What wilt aqtu^fiy occur for several 
reason's, first, the B r t ^ Street sUbVirsy linens within wafldia^ WeisJ^ecta 
portion'of"casihii;pa^oriswjiI use:the subway tocometdithe stei.slmilar to.other ontertaFnment 
areas in th& dty (ike the stadium area and South Street Second; the tiotel will largely be used 
hy casipd patroris and vvyili trat necessarily generate its.owfi trelfe. Finalfy* the adjacent stediurh 
area will provide â  synergy-with thevCSsirfO. People con^hgtothetstadium area fer.ah event can 
easily yyaik over to tfid casino, further redudng the traftc that woUld be generated by^the 
casiha 

QUALITATIVE TBAFRG IMPACT A S S ^ M E N T 

•From ̂  tlBffie impact perspective, the site is.. Well situated for the-prppos^ casiho-and hotel. 
South Front Street-witkprovide a direct connection between the-site ̂ and Rou ted and Route 
76, As such, th0-rnajor|ty of sKe traffic impact will be V/lll be rgrfe^ted to a snnall Section of 
Soutfi Front Sfreet between the Route 9&and Route 76.rampintersections.and the^site. these 
same lritersections:.aiso-serve the siadiijrtT.erea. Event trafftp-from.the^tadijmarea is several 
timi^s more than what the proposed casino and hotel will gerverate. In addition; there -^re 
several north-sputhfoads proximate to the site that City tesidehts Oaivuse to travel to proposed 
hotel and casinO; T̂ he avallabiiHy of mulfiple routes to the sit© will reduce tfta "fraffic Impact 
alonganypanjcular .route.. 
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" T/Bflfe ̂ tStrtept fof M Maremi»r20T2' 
.C8smb:ftevoA/tfon- ftH;»..4<^r4 

As sfated. preyiousiy, we also «|cpect that :a significant number of casino patrwiS' will use th^ 
Srpad-Streei $ubwayline40:Cpme.tothe site/$lmilaf ta Whena.n^everif te h$ld.lh;thestedit)nv 
.ared:.Tlie avaHabHtty of the subway wilL-ftjrtherTfiduee theifraffic.that vylll be.geriefated.by the 

. pro|jo^d easlAo and hotel: and- -the iassoqated impad. :oft. the • surrounding TOad tietwofk.. 
"Slnptariy, during ah event tn. the stadium area,-we KkpeiSpeopte v\rt!I walk overtp'the .casino.-
from-the stadium area, furtfuerreduclbafetrafflc impaptdfthe.proposed casinoand'hot^t 

For thectted reasons, weieasonably expect thst.the surrounding-rpad netwart-v^ adequateiy-
'.accommodate the traffic that wHli be generated bythe.proposed casino and hotel 

CONCLUSON 

We tiave concluded t t e tii&-site ts ideal for the:proposed casi)TOand hotel .from-'a traffic 
perspeotlve;andthatthesurrounding.roadnetwork.wiltadequ£rt.eVaccomiTTQdatdS 

Shouid ypuhave arty questions or mmments concerning this traffic statement please do not 
hesitate to contact pur pfî pe. 

Very tnjly yours,-

tangqn iErtgliiderlng fi|id Bwironniefhtal Servieea, IriK 

I3anielD.Disa«o, P,E.i PTOE 
Senior Associate 

Wflliam G. bothiari, P;E. 
Project Manager 

pp0:ddd 
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ShtQperqtorMHdMiaiag^»iauXk^ totd^isdq^tare Tnfotnuttidii Term 

APPENDIX 36t PROVIDE DETAJLS OF A COMPULSIVE OR. P R O B i ^ ' 
GAMBUI>J.dPlJ^. 

JResponMble GaiiiihgiPoticv 
iPHL̂ l̂ Qtsl Qam»ng LLG*̂  O.'PHL )̂ and^^^ 
an m^^Irpaxt ofoafdaily operations. THij i^mmitmcntwil] enco^^ass aU a^iectiofQttf 
business, feij employee aisistOTce and tramm 
-^SL. and Merit Wdl su[̂ >oit> f̂fd̂ ^ 
^mingand liadisrage gaming^ 

EmplbVciiBS 

AU Mw team.mcibtwis will be .educat^ about T«popi|tbI]£i/^unm^ Wî ''̂ I'>Jils<^ pipyjdtr 
materials describiug'xesponsibl&^ming and-whsetpfind assfstiutciĉ  TbematcrdatsWiil f̂ ways 
bfrrtadily visible and avai^lc. 

PHL and Merit Will tiam ganiujg floor teattti ih^nibers on -respoiisiWe .gaiOirig;. tod provjdli! 
periodic reficsher traiiiing. 

PHL 2 ^ Merit will ifiiplemwif eommnnicattons progtains for team mfiiiibet̂  to in ĵrdVei&isir 
imaerstanding of responsibler^ljiiig aid related;po!icies'and procedures. 

Re^70Qsible,g3railag;awa^enes$^sî age\̂ iî te^ 
jCKTgoing awareness. 

Fafirdns 
PHI> ihd^Mefit wiU iriafe&aviiljfijieiirQchi^ ^vheft̂ ta find 
assistance. These \yiil be.a^it^le^^d visible in gam&igfd^ 

The websites fatVUL ahd Merit \ ^ : contain- ̂ n̂ sri&afioub desc îbiiijg-'re JpbQsitiiii ̂ aininig, as.d 
w&^ to 'fiad ^s^ance, 

PflL 4ndr2vlcnfwill providb oppOrttinitiBsfbrpaimn^tOrtequest jp > ^ ^ 
prbinotiobsd itimlings,r^ocaii6n of their privitejges'^play^ 

PHL Md Merit wiU^post-signag^ that cari bfê  

'AdvertMiiî  aiid-Maffeetin^ 
Marfcetibg J^r Cesino^evolUtion will: 

Contain a respcnuibla^gdining message and, vAim pfacticah a^toll^ee help-ime number.. 

Reflect g!Bneraiiyaixeptedc.0ritefflppfarystwidar^ of goo(i tast^. 

Comply with all statd arid federal standards tq tnak .̂nq false c^gis or misieadmg standards. 

Strive to place £Mivertising'indempgraphica{Iy9pprqpnat& venues. 

file:///yiil

